e o Attachment a

TO: K@ﬁ(}RAELE_MY(}R

RQSE&})" ¥ COUNCIL

- FROM: ROBERT L. KRESS, CITY ATTORNEY

DATE: NOVEMBER 22, 2006

RE: ORDINANCE NO. 841 - SETTING CITY COUNCIL SALARIES

| ﬁs jeCouncil is awarte, AR 11, effective January 1, 2006 will substantially reduce the total
a"mm ﬁf the Council from the combined City and Commiunity mv@inpm&ni

The City Coumeil salary was last adjusted to $920.30 per month, effective in 2001.

‘State law allows the salary to be adjusted by 5% for each calendar year since the last adjustimen

tached ordinance would increase the Council salary to §1,118.63 per mionth. As required
5 Tatw, the adjusted salary would not take effect until the commencerment of & new term on
'ﬁza:ﬂxty Couneil,

RECOMMENDATION:

i and introduce Ordinance No, 841, an © 'RI}INANCE
OF ROSEMEAD SETTING Cgmm SALARIES,

That the City Council waive further readi

COUNCH. ACENDA
NOV 22 2005




ORDINANCE NO. 841

AN ORDINANCE OF THE CITY COUNCIL
OF THRE CITY OF ROSEMEAD SETTING
CITY COUNCIL SALARIES -

. THE CITY COUNCIL OF THE CITY OF ROSEMEAD DOES HEREBY ORDAIN AS
FOLLOWS:

Section 1. Effective upon the commencerent of the next term of office fora
szmﬂmmher each member of the City Counieil shall be paid a salary of $1,118.63 per month.

. The City Clerk shall certify to the adoption of this Ordinance.

PASSED, APPROVED and ADOPTED this th day of 2005.

MAYOR

ATTEST:




. ’ Attachment B

B. ORDINANCE NO. 840 - AN ORDINANCE OF THE CITY COUNCIL
OF THE CITY OF ROSEMEAD, CALIFORNIA, AMENDING CHAPTER
5.24 OF THE ROSEMEAD MUNICIPAL CODE REGARDING MASSAGE
ESTABLISHMENTS

Juan Nunez stated that he hoped that the city is in line for these types of businesses.

MOTION BY MAYOR PRO TEM TAYLOR, SECOND BY COUNCILMEMBER NUNEZ that the
City Council adopt Ordinance No. 840 on second reading, Vote resulted:

Yes: Clark, Imperial, Nunez, Taylor,‘Tran
No: None
Absent: None
Abstain; None

The Mayor declared said motion duly carried and so ordered.

C. ORDINANCE NO. 841 - AN ORDINANCE OF THE CITY COUNCIL OF THE CITY
OF ROSEMEAD SETTING CITY COUNCIL SALARIES

Mayor Taylor requested staff to explain the need for this taking place at this time and he wanted to know
what happen to AB 11, when did it take place?

MOTION BY COUNCILMEMBER NUNEZ, SECOND BY COUNCILMEMBER CLARK that the
City Council waive further reading and introduce Ordinance No. 841. Vote resulted:

Yes: Clark, Imperial, Nunez, Taylor, Tran
No: None
Absent: None
Abstain: None

The Mayor declared said motion duly carried and so ordered.

IV. CONSENT CALENDAR

CC-A RESOLUTION NO. 2005-40 - A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF ROSEMEAD MAKING CERTAIN FINDINGS AND DETERMINATIONS
WITH RESPECT TO COMMUNITY DEVELOPMENT COMMISSION PAYMENT
FOR COSTS ASSOCIATED WITH THE INSTALLATION OF TRAFFIC SIGNAL
IMPROVEMENTS AT GRAVES AVENUE AND JACKSON AVENUE

CC-B APPROVAL OF TRACT MAP NO. 61208 - VACANT LOT ON RIO HONDO
AVENUE NORTH OF VALLEY BOULEVARD

CC-C RELEASE OF BONDS - PARCEL MAP 26622; 3232-3250 ALANREED AVENUE

CC Min. 11/22/05
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Attachment C

TO: THE HONORABLE MAYOR AND CITY COUNCIL
FROM: ANDREW C. LAZZARETTO, CITY MANAGER Amm Lma 1./
DATE; DECEMBER 19, 20068

SUBJECT: AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF
' Rﬁ&ﬁ%ﬁb Sﬁﬁiﬁ(ﬁ oiTY CQ{IRG!L SALARIES

readi ﬁgtah ifa%fac%uz;e said ﬁrﬁmanne on &avembar 22, 2365 No recard can be iacated
at this fime that the ftem came back to Council for second reading and adoption.

Staff Recommendation
That the City Council adopt Ordinance No, 841 on second reading.

' ;"bi;r’sa ﬁas&mﬁa o
C“‘fiy Clerk

Attachment A, Ordinance No, 841
Aftachment B:  Staif Report from November 22, 2005

APPROVEDFOR GITY COUNCIL AGENDA: %




ORDINANCE NO, 841

AN ORDINANCE OF THE CITY COUNCIL
OF THE CITY OF ROBEMEAD SETTING
CITY COUNCIL SALARIES ,

THE CITY COUNCIL OF THE CITY OF ROSEMEAD DOES
FOLLOWS:

HEREBY ORDAIN AS

Section 1. Effective upon the commencerent of the next term of office fora
Councilmember, each member of the City Council shall be paid 4 salary of §1,118.63 per month.

" Section 2, The City Clerk shall certify to the adoption of this Ordinance.

PASSED, APPROVED and ADOPTED this th day of 2005.

MAYOR

ATTESRT;

SV CIERE




! ' Attachment D

The Mayor declared said motion duly carried and so ordered.

3. CONSENT CALENDAR

(ltems 'B,K,L were pulled from the Consent Calendar for separate
consideration.)

Resolution No. 2006-39 Claims and Demands

Recommendation: Adopt Resolution No. 2008-39, for payment of City
expenditures in the amount of $1,400,460.73 demands 55414 through
55640, .

Ordinance No. 846 Approving Zone Change 04-Changing the Zoning
from “R-2 (Light Multiple Residential)” Zone to “P-D (Planned
Development)” Zone, located at 7621-7637 Garvelia Avenue

Recommendation: That the City Council adopt Ordinance No. 846 on
second reading.

Ordinance No. 841 Setting City Council Salaries.

Recommendation: That the City Council adopt Ordinance No. 841 on
second reading.

Parking Restrictions at 9335 Glendon Way

A letter was received from a resident at 9331 Glendon Way, requesting
assistance in providing a safe location for setting out receptacles so they
do not block her driveway. The resident was concerned that if receptacles
needed to be placed in front of the driveway, emergency vehicles could be
impeded. Installation of 10 feet of red curb adjacent to the driveway would
provide a safe location for the receptacles.

Recommendation: That the City Council approve the Traffic
Commission's recommendation to install 10 feet of red curb from the
driveway of 9331 Glendon Way easterly.

Parking Restrictions on Stingle South of Garvey Avenue

Staff received a request from the resident at 2743 Stingle Avenue to
investigate his concerns regarding visibility of traffic on Stingle Avenue as
he exits his driveway. He stated that trucks from the adjacent business to
the north often block visibility and sometimes even access to the driveway
itself. -

CCMIN: 12-18-06
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Recommendation: That the City Council approve the Traffic
Commission's recommendation to install 20 feet of red curb from the
driveway of 2743 Stingle Avenue northerly.

Parking Restrictions on Loma Avenue North of Valley Boulevard

Staff received a concern from the business owner at 4012 Loma Avenue
regarding vehicles parking for long periods of time adjacent to this
business. The majority of the vehicles parked long term are from the auto
repair business to the South (at 9227 Valley Boulevard). The business
owner is concerned that the long-term parking affects his business and
clients,

Recommendation: That the City Councii approve the Traffic
Commission’s recommendation to install "2 Hour Parking 9 AM to 6 PM,
Except Sundays and Holidays” on the East side of Loma Avenue from
Valley Boulevard north to the north property line of 4012 Loma Avenue.

Engineering Proposal For Asphalt Concrete Overlay on Sullivan
Avenue and Stingle Avenue.

A street resurfacing project proposed on Sullivan Avenue (Garvey/Garrett)
and on Stingle Avenue (Garvey/South End). Work will also include the _
repair of curb, gutter and sidewalk and installation of access curb ramps in
compliance with the Americans with Disabilities Act, Funding for this
project was made possible by the receipt of retroactive payments of Traffic
Congestion Relief (TCR) funds from prior years subventions that had been
withheld from local agencies as a result of the recent State budget crisis.

Recommendation: That the City Council approve the engineering
proposal from Willdan and direct staff to begin the preparation of the
necessary plans and specifications, and appropriate unappropriated TCR
funds necessary for the project.

Appointment of City Representatives to the San Gabriel Valley
Council of Governments

Earlier this year, Councilmember Clark was appointed as the Governing
Board Representative and Councilmember Nunez was appointed as the
Alternate Governing Board Representative to the San Gabriel Valley
Council of Governments (COG).

Staff was recently informed by the COG that a resolution appointing
Counciimember Clark and Counciimember Nunez must be adopted by the
City Council to formally appaint both a representative and an alternate to
the San Gabriel Valley Council of Governments Governing Board.

CCMIN: 12-19-06
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Recommendation: That the City Council adopt Resolution No. 2006-40
Bank Signature Cards

The City of Rosemead requires several different bank accounts to -
efficiently operate its financial matters. Authorized signers on the City's
bank accounts include all Councilmembers; City Clerk; City Manager; and -
Assistant City Manager. Banks require new signature cards to be
completed upon any changes in the list of authorized signers. With the
retirement of the former City Manager and Assistant City Manager it is
necessary to remove their names as authorized signers and replace their
names with the new City Manager and Deputy City Manager.

Recommendation: That the City Council authorize City Manager,
Andrew Lazzaretto and Deputy City Manager, Oliver Chi be named as
signers on the various City of Rosemead Bank Accounts, replacing the
names of the former City Manager and Assistant City Manager.

MOTION WAS MADE BY COUNCILMEMBER TRAN, WITH A SECOND
BY MAYOR PRO TEM NUNEZ to approve Consent Calendar items A,
C,D,E,F,G,H,],J. Vote resulted:

Yes: Clark, imperial, Nunez, Taylor, Tran
No: None
Absent: None
Abstain: None

The Mayor declared said motion duly carried and so ordered.

The m'.inutes were deferred for review at the request of the following: Mayor
Taylor (October 11, 2005), Councilmember Tran (September 12, 2006) and
Councilmember Clark (November 28, 2006).

B.

Minutes

October 11, 2005 — Study Session
September 12, 2006 — Regular Meeting
November 28, 2006 — Regular Meeting

Mayor Taylor requested Item K be pulled for separate consideration.

K.

Professional Services Agreements: AB 839 Compliance Repoﬁing
and Diversion Program Planning and Implementation Services for
Fiscal Years 2006-07 through 2008-09 '

CCMIN: 12-19-06

Page 10 of 45







Attachment E

ORDINANCE NO. 841

AN ORDINANCE OF THE CITY COUNCIL
OF THE CITY OF ROSEMEAD SETTING
CITY COUNCIL SALARIES

v

THE CITY COUNCIL OF
FOLLOWS:

THE CITY OF ROSEMEAD DOES HEREBY ORDAIN A3

mmencement of the next term of office for a
Council shall-be paid a salary of $1,118.63 per month.

Section 1. Effective upon the ¢0
Councilmember, each member of the City

" Section 2. The City Clerk shall certify to the adoption of this Ordinance.

PASSED, APPROVED and ADOPTED this(%h day of Dedfoo

ATTEST: -




STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS,
CITY OF ROSEMEAD )

I, Nina Castruita, City Clerk of the City of Rosemead, do hereby certify that the
Ordinance No. 841 was duly and regularly approved and adopted by the Rosemead City
Council on the 19th of December 2006, by the following vote to wit:

Yes: CLARK, IMPERIAL, NUNEZ, TAYLOR, TRAN
No: NONE
Absent: NONE
Abstain: NONE

s Cogia

S Nina‘Cgi_stfuita ‘-
- CityCleck




‘ ' ‘ Attachment F

TO: HONORABLE MAYOR

AND MEMBERS
ROSEMEAD CITY COUNICL

FROM: PETER L. WALLIN, CITY ATTORNEY

DATE: DECEMBER 20, 2005

RE: RESOLUTION NO. 2005-49 SETTING TERMS AND
COMPENSATION OF COMMUNITY DEVELOPMENT
COMMISSIONERS

Community Dievelopment Commissioners currently receive compensation of $1,200.00 per month.
AB 11, effective January 1, 2006, will reduce the compensation payable to Commissioners to 2.
maximum of $75 per meeting attended. No Commissioner can receive compensation for attending
more than two meetings a month,

1 have prepared the enclosed Resolution implementing the mandate of AB 11, reducing the
compensation of Commissioners to the statutory maximum,

Tn-response to concerns that a councilmember’s salary may not lawfully be reduced during
Kisfher term of office, Assemblymember Hector De La Torre, the author of AB 11, has asked for
an Attorpey General’s opinion on the following question:

Do theamendments of Government Code section 36516, effestive January 1, 2006 (Stats.
2605, ch, 178, § 1), that limit the compensation "for service by a city council member on
a commission, committes, board, authority, or similar body,” apply to city council
menibers who wers elected fo office prior to January 1, 20067

The requested opinion should be rendered in February or March, Pending determination of that
issue by the Attorney General, Section 5 of Resolution No. 2005-49 provides that commissioners
elected to City Council office priof to Jannary 1, 2005, will continue to be paid at the rate of
$1,200.00 per month for the balance of their term in office, but will be lable to repay the
Commission in the event that the Attorney General issues an opinion that AB 11 may be applied
to councilmembers during their term of office.




e ®

RECOMMENDATION

That the City Council adopit Resolution N&.?Gﬁ&@ Setting Terms and Compensation of Community
Development Commissioners.




RESOLUTION NO. 2005-49
A RESOLUTION OF THE CITY COUNCLL OF THE CITY OF
ROSEMEAD SETTING TERMS AND COMPENSATION OF

't BEWI;QPMENE COMMISSIONERS

WHEREAS, Ordinance No. 821, adopted January 22, 2002, established a Community
Development Commission and appohited the City Council as the Commission; and

WHEREAS, pursuant to Health & Safety Code Section 34130(a) the City Council is to provide
for the terms, compensation, and removal of the Commissioners; and

WHEREAS, Resolution 2002-05 of the City Council of the City of Rosemead established the
compensation of Commissioners at $1,200,00 per month; and

effective January 1, 2006, Section 34 150.5 of the Health and Safety Code will
establish new maxiraum limits for compénsation of cormmissioners.

WHEREAS, it is an open question whether a ::ounesﬂmember’ s salary can lawfully be reduced
during histher term of office. Accordiigly, Assemblymember Hector De La Torre,
the author of AB 11, has asked for an Atforney General’s opinion on the following
question:

Do the amendments of Government Code section 36516, effective Jannary 1,
2006 (Stats. 2005, ch. 178, §1); that imit the compensation "for service by a
city council member on a commission, committee, board, authority, or similar
body," apply to city council m&m’befs who were elected to office prior to
Jaruary 1, 20067

NOW, THEREF QRE, THE CITY COUNCIL OF THE CITY OF RQSEMEAD HEREBY
RESOLVES:

SECTION 1: That the compensation fo  each Commissioner of the Rosemead
Community Development Commiission shall hes seventy-five dollars (§75.00) for each miceting of
tlie Commission attended by that Commissionet, No Commissioner shall receive compensation
for attending more than two meetings of the Commission in any calendar month.

: SECTION 2; That Commissioners shall serve on the Commission for a term that
coincides with the Commissioners' terms on the City Council.

SECTION 3: That the Commission shall, by a majority vote, appoint the Chairperson
and Viee Chaitperson. The Commission officers shall hold such offices for a one-year term
cemmdmg with the terms of Mayor and Mayor Pro<Tem, however, the Commission may
reprganize at any time by a majotity vote of the Commission.




Resolution No. 200549
Page 2

SECTION 4: City Council Resolution 2002-05 is repealed as of the effective date of this
Regolution.

SECTION 5: Notwithstanding the foregoing, unless and until the Attorney General
issues an opinion to the contrary, for the balance of their term in office Commissioners elected to
the City Council prior to January 1, 2006, will centinue to be compensated at the rate of
$1,200,00 per month rather than at the tate provided in Section 1 of this Resolution. In the event
that the Atforney Genetal issues an opinion that'the AB- 11 compensation limitations may be
tawfilly applied to sitting Councilmembers, each Commiissioner shall be indebted to the
Community Development Commission, and shall repay the Commission, for the difference
between the amount received pursuant to this Section 5 and the amount that would otherwise be
payable pursgant to Section 1.

SECTION 6: This Resolution shall take effect January 1, 2006,

PASSED, APPROVED AND ADOPTED this 27th day of December, 2005,

ATTEST:

MAYOR

CITY CLERK




CC MIN- 122705
Page5of 8

0 . Attachment G

CC-D: RESOLUTION NO. 2005-49 ~ SETTING TERMS AND COMPENSATION OF
COMMUNITY DEVELOPMENT COMMISSIONERS

Community Development Commissioners’ current compensation will be impacted with the
implementation of AB 11, which will be effective January 1, 2006, This resolution brings
commissioners compensation into compliance with AB 11.

Recommendation; That the City Council adopt Resolution No, 2005-49.

CC-E: ACCEPTANCE OF THE ANNUAL REPORT OF THE ROSEMEAD COMMUNITY
DEVELOPMENT COMMISSION FOR FISCAL YEAR 2004-2005

Pursuant to California Redevelopment Law, the Community Development Commission is
required to submit an Annual Report of its activities each year to the City Council. The
attached Annual Report for fiscal year 2004-2005 has been prepared by staff and meets all
of the requirements of law. .

Recommendation: It is recommended that the City Council accept the Annual Report.

CC-F: CITY CLERK EMPLOYMENT AGREEMENT

Pursuant 1o the City Council's previous action (1) designating Nina Castruita as City Clerk
and (2) directing the City Manager to prepare an employment agreement for Ms. Castruita,
attached for City Council consideration is an employment agreement with Ms. Casfruita.

Recommendation; That the Cit}f Council approve the employment agreement with Nina
Castruita and authorize the Mayor to execute the same on behalf of the City.

CC-G: APPROVAL OF TRACT MAP 61005 - 3313-3319 DEL MAR AVENUE
Tract Map 61005 is being submitted for consideration and approval along with an
Undertaking Agreement and Faithfut Performance and Labor and Material Bonds to

" guarantee the construction of driveways, curb and gutter, sidewalk, parkway drains, sewer

mainline, water line and survey monuments subsequent to the recordation of the tract
map. Easement dedications are required to be granted on the map for public sewer
purposes. All other conditions of approval have been met.

Recommendation; It is recommended that City Council approve Tract Map 61005,
approve the undertaking agreement, accept sewer easement dedications, and direct the
City Clerk to arrange for the recordation of the map.

Councilmember Tran made a motion, with a second by Councilmember Clark, to
approve the aforementioned Consent Calendar items (minus items CC-C and CC-H). Vote
resulted:

Yes. Clark, imperial, Nufiez, Taylor, and Tran
No: None
Absent; None
Abstain: None

Mayor Imperial declared said motion duly carried and so ordered,







. ' ’ ' Attachment H

RESOLUTION NO, 2005-49

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
ROSEMEAD SETTING TERMS AND COMPENSATION OF
COMMUNITY DEVELOPMENT COMMISSIONERS

WHEREAS, Ordinance No. 821, adopted January 22, 2002, established a Community
Development Commission and appointed the City Council as the Commission; and

WHEREAS, pursuant to Health & Safety Code Section 34130(a) the City Councit is to provide
for the terms, compensation, and removal of the Commissioners; and

WHEREAS, Resolutiop 2002-05 of the City Council of the City of Rosemead established the
compensation of Commissioners at $1,200.00 per month; and .

WHEREAS, effective January 1, 2006, Section 34130.5 of the Health and Safety Code will
- establish new maximum limits for compensation,of commissioners.

WHEREAS, it is an open question whether a councilmember’s salary can lawfully be reduced
. during his/her term of office. Accordingly, Assemblymember Hector De La Torre,
the author of AB 11, has asked for an. Attorney General’s opinion on the following
question: ‘

Do the amendments of Government Code section 36516, effective January 1,
2006 {Stats. 2005, ch. 178, § 1), that limit the compensation "for service by a
city council member on a commission, committee, board, authority, or similar
body," apply to city council members who were elected to office prior to
January 1, 20067 .

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF ROSEMEAD HEREBY
RESOLVES: '

SECTION 1: That the compensation fo r each Commissioner of the Rosemead
Communily Development Cornmission shall be seventy-five dollars ($75.00) for each meeting of
the Commission attended by that Commissioner. No Commissioner shall receive compensation
for attending more than two meetings of the Commission in any calendar month.

SECTION 2: That Commissioners shall serve on the Commission for a term that
coincides with the Commissioners' terms on the City Council.

SECTION 3: That the Commission shall, by a majority vote, appoint the Chairperson
and Vice Chairperson. The Commission officers shall hold such offices for a one-year term
coinciding with the terms of Mayor and Mayor Pro-Tem, however, the Commission may
reorganize at any time by a majority vote of the Commission.

ks




e® | e®

Resolution No. 2005-49
Page 2

‘ SECTION 4: City Council Resolution 2002-05 is repealed as of the effective date of this
Resolution.

SECTION 5: Notwithstanding the foregoing, unless and until the Attormey General
issues an opinion 1o the contrary, for the balance of their term in office Commissioners elected to
the City Council prior to January 1, 2006, will continue to be compensated at the rate of
$1,200.00 per month rather than at the rate provided.in Section 1 of this Resolution. In the event -
that the Attorney General issues an opinion that the AB 11 compensation limitations may be
. lawfully applied to sitting Councilmembers, each Commissioner shall be indebted to the
Community Development Commission, and shall repay the Commission, for the difference
between the amount received pursuant to this Section 5 and the amount that would otherwise be
payable pursuant to Section 1. '

SECTION 6: This Resolution shall take effect January 1, 2006.

PASSED, APPROVED AND ADOPTED this 27 th day of December, 2005.

ATTEST:

A/Ma 'CC@_W}U)I:?}I- | gtion

CITY CLERK




STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES )  SS.
CITY OF ROSEMEAD )

I, Nina Castruita, City Clerk of the City of Rosemead, do hereby certify that the
foregoing Resolution No. 2005-49 being:

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD
SETTING TERMS AND COMPENSATION OF COMMUNITY
DEVELOPMENT COMMISSIONERS.

was duly and regularly approved and adopted by the Resemead City Council on
the 27th of December, 2005 by the following vote to wit:

YES: CLARK, IMPERIAL, NUNEZ, TAYLOR, TRAN
NO: NONE
ABSENT: NONE
ABSTAIN: NONE

/.

Nina Castiuita |
' City Clerk







- . . Attachment I

RESOLUTION NO. 92-37

RESOLUTION OF INTENTION
TO APPROVE A CONTRACT
BETWEEN THE
BOARD OF ADMINISTRATION
OF THE
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM
AND THE
CITY COUNCIL
OF THE
CITY OF ROSEMEAD

WHEREAS, the Public Employees’ Retirement Law permits the participation of public agencies in
the Public Employees’ Retirement System, making their employees members of said
System, and sets forth the procedure by which participation may be accomplished; and

WHEREAS, one of the steps required in the procedure is the adoption by the Governing Body of
the Public Agency of a resolution giving notice of intention to approve a contract for
such participation between said Governing Body and the Retirement System Board of
Administration, which resolution shall contain a summary of the major provisions of
the proposed retirement plan; and

WHEREAS, attached is a summary of the major provisions of the proposed plan:

NOW, THEREFORE, BE IT RESOLVED, that the Governing Body of the above agency gives, and
it does hereby give notice of intention to approve a contract between said Governing
Body and the Board of Administration of the Public Employees’ Retirement System,
providing for participation of said agency in said Retirement System, a copy of said
contract and a copy of the summary of the major provisions of the proposed plan
being attached hereto, as an "Exhibit", and by this reference made a part hereof,

I hereby certify that the foregoing BY )?Z i _’f@ ?

Resolution No. 92-37 was .duly and

regulatrly adopted by the City Council d (NAME}
-of the City of Rosgemead at a regular
meeting thereof held on the lith day of
August, 1992, by the following vote:

MAYOR
Yes: Bruesch, Taylor, Clark, Vasquez, (TITLE)

McDonald
No: None Absent: None Abstain: None

) Aupgust 11, 1992
wafua (it s
7Y CLERK (Date adopted and approved)
Ret. Formm 122

C0301 (NEW AGENCY) |




PAEASE Sg NOT SIGN “EXHIBIT ONLY” ®
CONTRACT COPY

BETWEEN THE
BOARD OF ADMINISTRATION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM
AND THE
CITY COUNCIL
OF THE
CITY OF ROSEMEAD

In consideration of the covenants and agreement hereafter contained and on the part of both parties to
be kept and performed, the governing body of above public agency, hereafter referred to as "Public
Agency", and the Board of Administration, Public Employees’ Retirement System, hereafter referred
to as “Board", hereby agree as follows:

1.

2

All words. and terms used herein which are defined in the Public Employees’
Retirement Law shall have the meaning as defined therein unless otherwise
specifically provided. “Normal retirement age" shall mean age 60 for local
miscellaneous members.

Public Agency shall participate in the Public Employees’ Retirement System from and
after making its
employees as hereinafter provided, members of said System subject to all provisions
of the Public Employees’ Retirement Law except such as apply only on election of a
contracting agency and are not provided for herein and to all amendments to said Law
hereafter enacted except those, which by express provisions thereof, apply oaly on the
election of a contracting agency.

Employees of Public Agency in the following classes shall become members of said
Retirement System except such in each such class as are excluded by law or this
agreement:

a. Employees other than local safety members (herein referred to as local
miscellaneous members).

In addition to the classes of employees excluded from membership by said Retirement

Law, the following classes of employees shall not become members of said
Retirement System:

a, SAFETY EMPLOYEES.

Assets heretofore accumulated with respect to members in the local retirement system
shall be transferred to the Public Employees’ Retirement System upon the effective

‘date of this contract and applied against the liability for prior service incurred

hereunder.

The percentage of final compensation to be provided for each year of credited prior
and current service as a local miscefianeous member shall be determined in
accordance with Section 21251.13 of said Retirement Law (2% at age 60),
supplemental to Federal Social Security.




7. Public Agen,élected to be subject to the following opgal provisions:

a. Section 20835,1 (Limit Prior Service to Members Employed on Contract
Date).
b. Section 21361.5 (Local System Service Credit Included in Basic D
Benefit). -
8. Public Agency shall contribute to said Retirement System the contributions determined

by actuarial valuations of prior and future service liability with respect to local
miscellaneous members of said Retirement System.

9. Public Agency shall also contribute to said Retirement System as follows:

a. A reasonable amount, as fixed by the Board, payable in one installment within
60 days of date of contract to cover the costs of administering said System as
it affects the employees of Public Agency, not including the costs of special
valuations or of the periodic investigation and valuations required by law,

b. A reasonable amount, as fixed by the Board, payable in one installment as the
occasions arise, to cover the costs of special valuations on account of
employees of Public Agency, and costs of the periodic investigation and
valuations required by law.

10. Contributions required of Public Agency and its employees shall be subject to
adjustment by Board on account of amendments to the Public Employees’ Retirement
Law, and on account of the experience under the Retirement System as determined by
the periodic investigation and valuation required by said Retirement Law.

11. Contributions required of Public Agency and its employees shall be paid by Public
Agency to the Retirement System within fifteen days after the end of the period to
which said contributions refer or as may be prescribed by Board regulation. 1f more
or less than the correct amount of contributions is paid for any period, proper
adjustment shall be made in connection with subsequent remittances. Adjustments on
account of errors in contributions required of any employee may be made by direct
payments between the employegland the Board.

N
BOARD OF ADMINISTRATION Q\; CITY COUNCIL
PUBLIC EMPLOYEES’ RETIREMEN@S YSTEM OF THE
}Q@ CITY OF ROSEMEAD
BY Rea BY ] |
CHIEF, CONTRACT ERVICES DIVISION . Presiding Officer d§
PUBLIC EMPLO RETIREMENT SYSTEM &

| 2P
q-_"avv Witness Date ‘-@v

& »
y Attest: \9
el ttest ég\‘-;
P

<
PERS-CON-702 (NEW AGENCY) ) Qg-
(Rev. 6/90) ,

Clerk ,




Public Employees’ Retirement System
‘Public Agency Contract Sewis
Contract Service Division
P.O. Box 94229-2709
Sacramento, CA 94229-2709
326-3420
326-3240 (Telecommunications
Device for the Deaf)

SUMMARY OF MAJOR PROVISIONS
2% @ 60 (Section 21251.13)
Local Miscellaneous Members

SERVICE RETIREMENT

To be eligible for service retirement, a member must be at least age 50 and have five years of PERS-
credited service. There is no compulsory retirement age.

The monthly retirement allowance is determined by age at retirement, years of service credit, and final
compensation. The basic benefit is 2% of final compensation for each year of credited service upon
retirement at age 60. If retirement is earlier than age 60, the percentage of final compensation
decreases for each quarter year of attained age. If retirement is deferred beyond age 60, the
percentage of final compensation increases for each quarter year to age 63.

Final compensation is the average monthly rate (full-time rate excluding overtime) during the last
consecutive 36 months of employment, or 12 months if provided by the employer’s contract, unless the
member designates a different period of 36 or 12 consecutive months when the average pay rate was
higher.

DISABILITY RETIREMENT

Members permanently incapacitated from performing their duties are eligible for disability retirement
provided they have at least five years service credit. The monthly retirement allowance is 1.8% of
final compensation for each year of service. The maximum percentage for members who have between
10.000 and 18.518 years of service credit is one-third of their final compensation. The disability
retirement allowance for members under age 60 cannot be more than what the service retirement would
be at age 60. If the member is eligible for service retirement and age 60 or older, the dollar amount is
the same for disability retirement as payable for a service retirement. If provided by the employer’s
contract, the benefit would be a minimum of 30% of final compensation for five years of service credit
plus 1% for each additional year of service to a maximum benefit of 50% of final compensation.

ND DISABIL TIREMENT .

If provided by the employer’s contract, members permanently incapacitated from performing their
duties as a result of a job-related injury or illness may receive 50% of their final compensation (or
more by additional contract provisions). The industrial disability retirement allowance for members
who entered membership in a miscellaneous category after January 1, 1980, cannot exceed the amount
that would be payable for service retirement if employment had continued to age 63. This limit may
not apply if the member was disabled because-of a direct violent act upon their person or as a result of
hazardous and dangerous duty retired for the position. If the member is eligible for service retirement,
the service retirement allowance is payable if greater than the industrial disability retirement allowance.

CSD-CON-44
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Basic Death Benefit This benefit is a refund of the member’s contributions plus interest and
up to six month's pay (one month’s salary rate for each year of current service to a
maximum of six months).

1957 Survivor Benefit An eligible beneficiary may elect to receive either the Basic Death
Benefit or the 1957 Survivor Benefit. The 1957 Survivor Benefit provides a monthly
allowance equal to one half of the highest service retirement allowance the member would
have received had he/she retired on the date of death. The 1957 Survivor Benefit is
payable to the surviving spouse until death or remarriage or o eligible unmarried children
until age 18.

1959 Survivor Benefits (If provided by the employer’s contract and the member is not covered
under social security). A surviving spouse and eligible children may receive a monthly
allowance as determined by the level of coverage. This benefit is payable in addition to the
Basic Death Benefit of 1957 Survivor Benefit. Children are eligible if under age 22 and
unmarried. -

EA R REME

The lump sum death benefit is $500 (or $600 if provided by employer’s contract) regardless of
the retirement plan chosen by the member at the time of retirement.

EMPLOYMENT

Members who have separated from employment may elect to leave their contributions on deposit with
the System or request a refund of contributions and interest. Those who leave their contribution on
deposit may apply at a later date for a monthly retirement allowance if the minimum service and age
requirements are met. Members who request a cefund of their contributions, terminate their
membership and are not eligible for any future benefits unless they return to PERS membership.

EMFPLOYEE CONTRIBUT]JONS

Miscellaneous members contribute 7% of the gross monthly earnings, exclusive of overtime. Those
covered under 2 Modified formula (coordinated with Social Security) do not contribute on the first
$133.33 earned.

The employer also contributes toward the cost of the benefits. The amount contributed by the
employer for current service retirement benefits generally exceeds the cost to the employee. In
addition, the employer bears the entire cost of prior service benefits (service prior to contract date).
All employer contribution rates are subject to adjustment by the Board of Administration.
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BOARD OF ADMINISTRATION . .

PUBLIC EMPLOYEES' RETIREMENT SYSTEM
Public Agency Contract Services
Corntract Services Division - Section 220
P.0. Box 942709
Sacramento, CA 94226-2709
Telephone (916) 326-3420
326-3240 (Telecommunications
Device for the Deaf}

CONTRACT OF CITY OF ROSEMREAD

WITH THE PUBLIC EMPLOYERS' RETIREMENT SYSTEM
FOR MAKING AN ACTUARIAL VALUATION AS STATED HEREIN

By this AGREEMENT made this 24’ day of MGY ’ 192 in accordance
with and subject to the provisions of the Public Emplayeeas' Retirement Law by

and between the City Council of the City of Rosemead, hereinafter referred to

as System, Agency and System agree asa follows:

A. Agency herewith retains the services of System to perform the valuation
required by Section 20453 of the Public Employees' Retirement Law for the
purpose of determination by the Board of Administration of the Publie
Employees' Retirement System of the contributions to be made by Agency if

agency adopts a contract with said Board which provides for benefits as
described in Attachment A.

B, Agency will pay $700 00 to System upon completion of the actuarial

valuation, such-fee being based on the number of membership categories -
1nvolved. -

C. any and all data and information requested by System from Agency for use in
compilation of thls valuation shall be furnished to System by Agency upon
request by System. The actuarial tables and procedures to be used in the
valuation shall be in accordance with the tables approved by said Board of
Administration. System”shall have sole control of the valuation and its

- judgement in the determination thereof shall be final and conclusive. All

work sheets and final results and reports, the product of the valuation,
" shall be and remain the property of the System.

Witness our hands the day and year first above written.

_PUBLIC EMPLOYEES' RETIREMENT SYSTEM CITY OF ROSEMEAD

BY OW CL(]CF{?"LL k jj/.ﬂ&m)l)- hyw-)m

CHIEF, . CONTRACT SERVICES DIVISION

TITLE A-&S . MM

Contract Valuation
FCSD-CON-6A
CO706A (Rev. 1/9%1)
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PUBLIC EMPLOYEES' RETIREMENT SYSTEM
Public Agency Contract Services
Contract Services Division - Section 220
Post Office Box 942709
Sacramento, CA 94229-2709
Telephone (916) 326-3420
326-3240 (Telecommunications
Device for the Deaf)

CERTIFICATION OF GOVERNING BODY’S ACTION

I hereby certify that the foregoing is a true and correct copy of a

Resolution adopted by the

{Governing Body)
of the
{Name of Public Agency)
on
(Date)
City Clerk
or
Secretary of the Board

CSD-CON-12

C0600 (Rev. 2/92)




BOARD OF ADMINISTRATION . '

PUBLIC EMPLOYEES' RETIREMENT SYSTEM
Public Agency Contract Services
Contract Services Division ~ Section 220
P.O. Box 942709
Sacramento, \CA  94229-2709 - e . L e w0 ue e . ce T
Telephone (916) 326-3420+~ . | - T ap, T Coon
326-3240 {(Telecommunications
.« . ." . Device for the Deaf)

.

CONTRACT OF CITY OF ROSEMEAD '

* ¥

WITH TEE PUBLIC EMPLOYEES® RETIREMENT SYSTEM
FOR MAKING AN ACTUARIAL VALUATION AS STATED HEREIN
.- + 'T

. . - ' o BERLREE
By this AGREEMENT made this _28& day of  May y 1992 , in accordance
with and subject to the provisions of the Public Employees' Retirement Law by
and between the City Council of the City of Rosemead, hereinafier referred to
as System, Agency and System agree as follows: . !

A, Agency herewith retains the services of System to perform the wvaluation
required by Section 20453 of the Public Employees' Retirement Law for the
purpose of determination by the Board of Administration of the Public
Employees' Retirement System of the contributions to be made by Agency if
agency adopts a contract with said Board which provides for benefits as
described in Attachment A.: . co :

AL RI L A

B. Agency will pay $700.00 to System upon completion of the actuarial

valuvation, such fee being based on the number of membership categories
involved.

LI

c. Any and all data and information reguested by System from Agency for use in
compilation of this valuation shall be furnished to System by Agency upon
request by Syatem. The actuarial tables and procedures to be used in the
valuation shall be in accordance with the tables approved by said Board of
Administration. System shall have sole control of the valuation and its
judgement in the determination thereof shall be final and conclusive. All
work sheetg and final results and reports, the product of the valuation,
shall be and remain the property of the System.

Witness our hands the day and year First above written.

PUBLIC EMPLOYEES' RETIREMENT SYSTEM CITY GF ROSEMEAD

eolaleebi e Hllio &

CHIEF, CONTRACT SERVICES DIYISION

Contract Valuation
FCSD-CON-6A
CO706A (Rev. 1/91)
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RESOLUTION OF INTENTION
TO APPROVE A CONTRACT
BETWEEN THE
BOARD OF ADMINISTRATION

OF THE '
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM
AND THE
CITY COUNCIL
OF THE
CITY OF ROSEMEAD

WHEREAS, the Public Employees” Retirement Law permits the participation of public agencies in
the Public Employees’ Retirement System, making their employees members of said
System, and sets forth the procedure by which participation may be accomplished; and

WHEREAS, one of the steps required in the procedure is the adoption by the Governing Body of
the Public Agency of a resolution giving notice of intention to approve a contract for
such participation between said Governing Body and the Retirement System Board of
Administration, which resolution shall contain a summary of the major provisions of
the proposed retirement plan; and

WHEREAS, attached is a summary of the major provisions of the proposed plan:

NOW, THEREFORE, BE IT RESOLVED, that the Governing Body of the above agency gives, and
it does hereby give notice of intention to approve a contract between said Governing
Body and the Board of Administration of the Public Employees’ Retirement System,
providing for participation of said agency in said Retirement System, a copy of said
contract and a copy of the summary of the major provisions of the proposed plan
being attached hereto, as an "Exhibit", and by this reference made a part hereof.

BY

(NAME)

(TITLE)

(Date adopted and approved)
Ret. Form 122

C0301 (NEW AGENCY)




PUBLIC EMPLOYEES’ RETIREMENT SYSTEM
Public Agency Contract Services
Contract Services Division - Section 220
Post Office Box 942709
Sacramento, CA 94229-270%
Telephone (916) 326-3420 o :
326-3240 (Telecommunications -
Device for the Deaf)

CERTIFICATION OF GOVERNING BODY’S ACTION

I hereby certify that the foregoing is a true and correct copy of a

Resolution adopted by the
(Governing Body)
of the
(Name of Public Agency)
on
(Date)
City Clerk
or
Secretary of the Board
CSD-CON-12

CO0600 (Rev. 2/92)




Public Employees' Retirement System
" Public Agency Contract Sew&
Contract Service Division
P.0. Box 94229-2709
Sacramento, CA 94229-2709
326-3420
326-3240 {Telecommunications
.- . Device for.the Deaf)

SUMMARY OF MAJOR PROVISIONS
2% @ 60 (Section 21251,13)
Local Miscellaneous Members

SERVICE RETIREMENT

To be eligible for service retirement, 2 member must be at least age 50 and have five years of PERS-
credited service. There is no compulsory retirement age.

The monthly retirement allowance is determined by age at retirement, years of service credit, and final
compensation. The basic benefit is 2% of final compensation for each year of credited service upon
retirement at age 60. If retirement is earlier than age 60, the percentage of final compensation
decreases for each quarter year of attained age. If retirement is deferred beyond age 60, the
percentage of final compensation increases for each quarter year to age 63.

Final compensation is the average monthly rate (full-time rate excluding overtime) during the last
consecutive 36 months of employment, or 12 months if provided by the employer’s contract, unless the
member designates z different period of 36 or 12 consecutive months when the average pay rate was
higher.

ISAB MENT

Members permanently incapacitated from performing their duties are eligible for disability retirement
provided they have at least five years service credit. The monthly retirement allowance is 1.8% of
final compensation for each year of service. The maximum percentage for members who have between
10.000 and 18.518 years of service credit is one-third of their final compensation. The disability
retirement allowance for members under age 60 cannot be more than what the service retirement would
be at age 60. If the member is eligible for service retirement and age 60 or older, the doilar amount is
the same for disability retirement as payable for a service retirement. If provided by the employer’s
contract, the benefit would be a8 minimum of 3G% of final compensation for five years of service credit
plus 1% for each additional year of service to 2 maximum benefit of 50% of final compensation.

INDUSTRIAL DISABILITY RETIREMENT

If provided by the employer’s contract, members permanently incapacitated from performing their
duties as a result of a job-related injury or illness may receive 50% of their final compensation (or
more by additional contract provisions). The industrial disability retirement allowance for members
who entered membership in a miscellaneous category after January 1, 1980, cannot exceed the amount
that would be payable for service retirement if employment had continued to age 63. This limit may
not apply if the member was disabled because of a direct violent act upon their person or as a result of
hazardous and dangerous duty retired for the position. If the member is eligible for service retirement,
the service retirement allowance is payable if greater than the industrial disability retirement allowance,
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Basic Death Benefit This benefit is a refund of the member’s contributions plus interest and
up to six month’s pay (one month’s salary rate for each year of current service 10 a
maximum of six months).

1957 Survivor Benefit An eligible beneficiary may elect to receive either the Basic Death
Benefit or the 1957 Survivor Benefit. The 1957 Survivor Benefit provides a monthly
allowance equal to one half of the highest service retirement allowance the member would
have received had he/she retired on the date of death. The 1957 Survivor Benefit is
payable 10 the surviving spouse until death or remarriage or to ¢ligible unmarried children
until age 18.

1959 Survivor Benefits (If provided by the employer’s contract and the member is not covered
under social security). A surviving spouse and eligible children may receive a monthly
allowance as determined by the level of coverage. This benefit is payable in addition to the
Basic Death Benefit of 1957 Survivor Benefit. Children are eligible if under age 22 and
unmarried, ’

EATH REME

The lump sum death benefit is $500 (or $600 if provided by employer’s contract) regardless of
the retirement plan chosen by the member at the time of retirement.

TERMINATION OF EMPLOYMENT

Members who have separated from employment may elect to leave their contributions on deposit with
the System or request a refund of contributions and interest. Those who leave their contribution on
deposit may apply at a later date for a monthly retirement allowance if the minimum service and age
requirements are met. Members who request a refund of their contributions, terminate their
membership and are not eligible for any future benefits unless they return to PERS membership.

EMPLOYEE CONTRIBUTIONS

Miscellaneous members contribute 7% of the gross monthly earnings, exélusive of overtime. Those
covered under a Modified formula (coordinated with Social Security) do not contribute on the first
$133.33 earned.

The employer also contributes toward the cost of the benefits. The amount contributed by the
employer for cutrent service retirement benefits generally exceeds the cost to the employee. In
addition, the employer bears the entire cost of prior service benefits (service prior to contract date).
All employer contribution rates are subject to adjustment by the Board of Administration,

CSD-CON-44
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V. MATTERS FOR DISCUSSION & ACTION Attachment J

A. SELECTION OF DATE FOR PLANNING COMMISSTON INTERVIEWS

After some discussion, the Council selected September 1, 1992, for
the date to interview the applicants for the opening beginning at 6:30
p.m. .

B. DESIGNATION OF CITY OF ROSEMEAD POET LAUREATE

MOTION BY COUNCILMAN McDONALD, SECOND BY MAYOR PRO TEM BRUESCH
that the Council name Mg, Vivian Way Bonine as Poet Laureate of
Rosemead and authorize staff to develop the appropriate Resolutiocn
acknowledging the fact. Vote resulted:

Yes: Bruesch, Taylor, Clark, Vasquez, McDonald
No: None
Absent: None
Abstain: None

The Mayor declared said motion duly carried and so ordered.

C. AUTHORYZATION FOR THE CITY OF ROSEMEAD TO BECOME A MEMBER OF
THE PUBLIC EMPLOYEES RETIREMENT SYSTEM (PERS) AND THE PERS
MEDICAYL PLAN — RESOLUTION OF INTENT

Juan Nunez, 2702 Del Mar Avenue, asked about social security
membership and methods of funding.

Councilman Taylor asked about previous employees and Donald J.
Wagner, Assistant City Manager, stated that they would remain with the
Egquitable plan. :

The following resolution was presented to the Council for
adoption:

RESOLUTION NO. 92-37
RESOLUTION OF INTENTION TO AFPROVE A CONTRACT BETWEEN THE
BOARD OF ADMINISTRATION OF THE PUBLIC EMPLOYEES RETIREMENT
SYSTEM AND THE CITY COUNCIL OF THE CITY OF ROSEMEAD

Juan Nunez, 2702 Del Mar Avenue, asked about social security and
the method of funding the retirement system.

It wag noted that only current full-time staff members would be
covered under PERS and previous employees would continue to be covered
under Equitable.

MOTICN BY COUNCILMAN McDONALD, SECOND BY MAYOR PRO TEM BRUESCH
that Resolution No. 922-37 be adopted. Vote resulted:

Yes: Bruesch, Taylor, Clark, Vasguez, McDonald

No: None

Absent: None

Abstain: None

The Mayor declared said motion duly carried and so ordered.
VI. STATUS REPORTS - HNone
VII. MATTERS FROM OFFICIALS

“A. INSPECTION UPON RESALE OF RESIDENTIAL PROPERTY

CC B-11-982
Page #6




Juan Nunez, 2702 Del Mar Avenue, asked where the storm drain was-
located. :

MOTION BY COUNCILMAN TAYLOR, SECOND BY COUNCILMAN McDONALD that
Resolution No. 92-40 be adopted. Voite resulted:

Yes: Bruesch, Taylor, Clark, Vasquez, McDonald
No: None
Absent: None

Abstain: None
The Mayor declared said motion duly carried and so ordered.

C. RESOLUTION NO. 92-41 — AUTHORIZING ENTRANCE INTO THE PUBLIC
EMPLOYEES RETIREMENT SYSTEM (PERS) HEALTH BENEFITS FPLAN

The following resolution was presented to the Council for
adoption:

RESOLUTION RO. 92-41

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD
ELECTING TO BE SUBJECT TO THE PUBLIC EMPLOYEES’ MEDICAL AND
HOSPITAL CARE ACT, FIXING THE EMPLOYER’S CONTRIBUTION FOR
EMPLOYEES AND THE EMPLOYER'S CONTRIBUTION FOR ANNUITANTS AT
DIFFERENT AMOUNTS

‘
MOTION BY COUNCILMAN McDONALD, SECOND BY MAYOR PRC TEM BRUESCH §
that Resolution No. 92-41 be adopted. Vote resulted:

Yes: Brueéch, Taylor, Clark, Vasquez, McDonald
No: None
Absent: None

Abstain: None
The Mayor declared said motion duly carried and so ordered.
Mayor Pro Tem Bruesch asked for a memo showing the future costs.

D. ORDINANCE NO. 709 — AUTHORIZING A CONTRACT BETWEEN THE CI'TY
COUNCIL OF THE CITY OF ROSEMEAD AND THE BOARD OF
ADMINISTRATION OF THE CALIFORNIA PUBLIC EMPLOYEES’
RETTREMENT SYSTEM (PERS) ~—. ADOPT

Juan Nunez, 2702 Del Mar Avenﬁe, reported that his social security
was reduced in relation to the amount he was collecting from his
pension from PERS.

The following ordinance was presented to the Council for adoption:
ORDINANCE NO. 7089
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD
AUTHORIZING A CONTRACT BETWEEN THE CITY COUNCIL QOF THE CITY
OF ROSEMEAD AND THE BOARD OF ADMINISTRATION OF THE PUBLIC
EMPLOYEES’ RETIREMENT SYSTEM

MOTTION BY COUNCILMAN McDONALD, SECOND BY MAYOR PRO TEM BRUESCH
that Ordinance No. 709 be adopted. Vote resulted:

Yes: Bruesch, Taylor, Clark, Vasguez, McDonald
No: None
Absent: None

Abstain: None t

The Mayor declared said motion duly carried and so ordered.

ce g-1-92
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?_i Q o .Attachment K

RESOLUTION. NO. 922-41

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
ROSEMEAD ELECTING TO BE SUBJECT TO THE PUBLIC
EMPLOYEES® MEDICAL AND HOSPITAL CARE ACT, FIXING
THE EMPLOYER‘S CONTRIBUTION FOR EMPLOYEES AND
THE EMPLOYER‘S CONTRIBUTION FOR ANNUITANTS AT
DIFFERENT AMOUNTS

WHEREAS, (1) Government Code Section 22850 extends the benefits
of the Public Employees’ Medical and Hospital Care Act to employees
of contracting agencies on proper application by an agency; and

WHEREAS, (2) Government Code Section 22754(g) defines any City
as a contracting agency; and

WHEREAS, (3) Government Code Section 22857 provides that a
contracting agency may fix the amount of the employer’s centribution
for employees and the employer’s contribution for retired employees
and survivors at different amounts provided that the monthly
contribution for retired employees and survivors shall be annually
increased by an amount not less than 5 percent of the monthly
contribution for employees, until such time as the amounts are
equal; and

WHEREAS, (4) a City is hereby defined as a non-profit,
self-governed puklic agency within the State of California, and
comprised solely of public employees performing a govermmental
rather than proprietary function; and

WHEREAS, (5) the City of Rosemead, hereinafter referred to as
Public Agency is an entity meeting the above definition; and

WHEREAS, (6) the Public Agency desires to obtain for its active
and retired employees and survivors the benefit of the Act and to
accept the liabilities and obligations of an employer under the Act
and Regulations.

NOW, THEREFORE BE IT RESOLVED (a) that the Public Agency elect,
and it does hereby elect, to be subject to the provisions of the
Act; and

BE IT FURTHER RESOLVED {b) that the employer’s contribution for
each employee shall be the amount necessary to pay the full cost of
his or her enrollment, including the enrollment of his or her family
members in a health benefits plan up to a maximum of the total
-premium per month; and

BE IT FURTHER RESOLVED {c) that the employer‘s contribution for
each retired employee and survivor shall be the amount necessary to
pay the cost of his or her enrollment, including the enrollment of
his or her family members, in a health benefits plan up to a maximum
of $1.00 per month; and

BE IT FURTHER RESOLVED (d) that the employer’s contribution for
each yetired employee or survivor shall be increased annually by
five percent (5%) of the monthly contribution for employees, until
such time as the contributions are egual and that the contributions
for active and retired employees and survivors shall be in addition
to those amounts contributed by the City for administrative fees and
to the Contingency Reserve Fund; and
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Res. 92-41
Page 2

BE IT FURTHER RESOLVED (e) that the executive body appeoint and
direct, and dees hereby appoint and direct, the City Clerk of the
city of Rosemead to file with the Board of Administration of the
Public Employees’ Retirement System a verified copy of this
Resolution, and to perform on behalf of said city all functions
reguired of it under the Act and Regulations of the Beard of
Administration; and

BE IT FURTHER RESOLVED {f) that the City Clerk will advise the
Board of Administration of the Public Employees’ Retirement System
if the City ceases to be a public agency as defined in Section (4}
above; and

BE IT FURTHER RESOLVED (g) that coverage under the Act be
effective on November 1, 1992.

PASSED, APPROVED and ADOPTED at a regular neeting of the
Rosemead City Council this 8th day of September, 1992.

’ Zkza¢1/¢ﬂbubf'élé&44€f

MAYOR (7 '

'
»

ATTEST: _

€I!%U¢Z£cb C;QLLL4H4AJ

}ggty Clerk

I heréby certify that the foregoing Resolution No. 92-41 was-duly and. regularly
adopted by the City Council of the Gity of-Rosemead at .2 regular meeting thereof
held on the 8th day of September, 1992, by ‘the following vote:

Yes: Bruesch, Taylor, Clark, Vasquez, McDonald

No: ,ane '
Absent:  lone

Abstain: - MNone

;;?Y‘CLERK

A.35.40:4, 5




. : . Attachment L

Juan Nunez, 2702 Del Mar Avenue, asked where the storm drain was-
located.

MOTION BY COUNCILMAN TAYLOR, SECOND BY COUNCILMAN McDONALD that
Resolution No. 92-40 be adopted. Vote resulted:

Yes: Bruesch, Taylor, Clark, Vasguez, McDenald
No: Nene
Absent: None

2bstain: None
The Mayor declared said motion duly carried and so ordered.

C. RESOLUTION NO. 92-41 - AUTHORIZING ENTRANCE INTO THE PUBLIC
EMPLOYEES RETIREMENT SYSTEM (PERS) HEALTH BENEFITS PLAN

The following resolution was presented to the Council for
adoption: |

RESOLUTION NO. 82-41

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD
ELECTING TC BE SUBJECT TC THE PUBLIC EMPLOYEES' MEDICAL AND
HOSPITAL CARE ACT, FIXING THE EMPLOYER’S CONTRIBUTION FOR
EMPLOYEES AND THE EMPLOYER’S CONTRIBUTION FOR ARNUITANTS AT
DIFFERENT AMOUNTS

MOTION BY COUNCILMAN McDONALD, SECOND BY MAYOR PRO TEM BRUESCH é
that Resolution No. 92-41 be adopted. Vote resulted: :

Yes: Brueéch, Tayler, Clark, Vasguez, McDenald
No: None
Absent: None

Abstain: None
The Mayor declared saild motion duly carried and so ordered.
Mayor Pro Tem Bruesch asked for a memo showing the future costs.

D. ORDINANCE NO. 709 — AUTHORIZING A CONTRACT BETWEEN THE CITY
COURCIL OF THE CITY OF ROSEMEAD AND THE BOARD OF
ADMINISTRATION OF TEE CALIFORNIA PUBLIC EMPLOYEES’
RETIREMENT SYSTEM (PERS) - ADOPT

Juan Nunez, 2702 Del Mar Avenue, reportéd that his social security
was reduced in relation to the amount he was collecting from his
pension from PERS.

The following ordinance was presented to the Council for adoption:
ORDINANCE NO. 709
AN ORDINANCE OF TEE CITY COUKRCIL OF THE CITY OF ROSEMEAD
AUTHORIZING A CONTRACT BETWEEN THE CITY COUNCIL CF THE CITY
OF ROSEMEAD AND TEE BOARD OF ADMINISTRATION COF THE PUBLIC
EMPLOYEES! RETIREMENT SYSTEM

MOTION BY COUNCIIMAN McDONALD, SECOND BY MAYOR PRO TEM BRUESCH
that Ordinance No. 709 be adopted. Vote resulted:

Yes: Bruesch, Taylor, Clark, Vaséuez, Mcbonald
No: None
Absent: None

Abhstain: None '

The Mayor declared said motion duly carried and so ordered.
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RESOLUTION NO. 92- Attachment M
AUTHORSSNG AN AMENDMENT TO CORREC¥:N ERROR
IN THE CONTRACT BETWEEN THE
CITY COUNCIL
OF THE
CITY OF ROSEMEAD
AND THE
BOARD OF ADMINISTRATION
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM

WHEREAS, the City Council of the City of Rosemead hereinafter referred to as Public Agency, and
the Board of Administration of the Public Employees’ Retirement System entered into a
contract effective October 12, {992 providing for the participation of Public Agency in
the Public Employees’ Retirement System; and

WHEREAS, Due to an inadvertent omission, said contract did not exclude the "Planning and Traffic
Commission "; and

WHEREAS, Section 20461 of the Government Code provides that errors in a contract may be
corrected through contract error amendments executed by the adeption of suitable
resolutions by the contracting parties;

NOW, THEREFORE, BE IT RESOLVED that said governing body of Public Agency authorizes, and
it does hereby authorize, a contract error amendment to said contract effective October
12, 1992 as follows;

A, Paragraph 4 of said contract shall be changed as follows:
4. In addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not

become members of said Retirement System:

a.  SAFETY EMPLOYEES; AND
b. PLANNING AND TRAFFIC COMMISSION.

BE IT FURTHER RESOLVED, that the presiding officer of the governing body of Public Agency be
and is hereby authorized, empowered, and directed to execute said amendment for and

on behalf of Public Agency.
Adopted this 24th day of __ November ,19 92
. ! o
BOARD OF ADMINISTRATION - CITY COUNCIL -
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM QF THE

CITY OF ROSEMEAD

BY BYM%_AL@%&&
CHIEF, CONTRACT SERVICES DIVISION Presiding Offfter - _

PUBLIC EMPLOYEES’ RETIREMENT SYSTEM

.‘9{’ rk : dale L whe
CO311 (Rev 4/92) V4R




ATTEST:

STATE OF CALIFORNIA )

COUNTY OF LOS ANGELES ) 55
CITY OF ROSEMEAD )

I, Janice Warner, City Clerk for the City of Rosemead, Qo hereby

certify

that the foregoing Resolution No. 92-54 was duly and

regularly adopted by the CcCity Council of the City of Rosemead at a
regular meeting thereof held on the 24th day of November, 1992, by
the following vote:

Yes:
No: .
Absent:.
Abstaln:

NI PR

iy

- Bruesch, Clark, Vasquez, McDonald

None
Taylor
None

?. 4Q£C(§£Q§QQ@7LA/M//

i iXTY CLERK

E.41:4 -




: ' 0 ' o Attachment N

RESOLUTION NO. 92-55

A RESOLUTION OF THE CITY COUNCIL CF THE CITY OF ROSEMEAD
ELECTING TO BE SUBJECT TO PUBLIC EMPLOYEES’ MEDICAL AND
HOSPITAL CARE ACT, FIXINGC THE EMPLOYER‘S CONTRIBUTION FOR
EMPLOYEES AND THE EMPLOYER‘S CONTRIBUTION FOR ANNUITANTS AT
DIFFERENT AMOUNTS

WHEREAS, (1) Government Code Section 22850 provides the benefits
of the Public Employees’ Medical and Hospital Care Act to employees
of local.agencies contracting with the Public Employees’ Retirement
System on proper application by a local agency; and

WHEREAS, (2) Government Code Section 22857 provides that a
contracting agency may fix the amount of the employer’s contribution
for employees and the employer’s contribution for annuitants at
different amounts provided that the monthly contribution for
annuitants shall be annually increased by an amount not less than 5
percent of the monthly contribution for employvees, untll such time
as the amounts are equal; and .

, WHEREAZ, (3) the City of Rosemead, hereinafter referred to as
Public Agency is a local agency contractlng w1th the Public
Employees’ Retirement System; and

WHEREAS, (4) the Public Agency desires to obtain for its
enployees and annuitants the benefit of the Act and to accept the
liabilities and obligations of an employer under the Act and
Regulations.

NOW, THEREFORE BE IT RESCLVED (a) that the Public Agency elect,
and it does hereby elect, to be subject to the provisions of the
Act; and

BE IT FURTHER RESCLVED (b) that the employer’s contribution for
each employee shall be the amount necessary to pay the full cost of
his or her enrollment, including the enrollment of his or her family
members in a health beneflts plan up to a maximum of the total
premium per menth; and

BE IT FURTHER RESOLVED (c) that the employei's contribution for
each annuitant shall be the amount necessary to pay the cost of his
or her enrollment, including the enrollment of his or her family
members, in a health benefits plan up to a maximum of $1.00 per
month; and

BE IT FURTHER RESOLVED (d) that the employer’s contribution for
each annuitant shall be increased annually by five percent (5%) of
the monthly contribution for employees, until such time as the
contributions are equal and that the contributions for employees and
annuitants shall be in addition to those amounts contributed by the
city for administrative fees and to the Contingency Reserve Fund;
and

BE IT FURTHER RESOLVED (e) that the executive body appoint and
direct, and does hereby appoint and direct, the City Clerk of the
City of Rosemead to file with the Board of Administration of the
Public Employees’ Retirement System a verified copy of this
Resolution, and to perform on behalf of said Public Agency all
functions reguired of it under the Act and Regulations of the Board
~of Administration; and

BE IT FURTHER RESOLVED (f) that coverage under the Act be
effective on January 1, 1993.

PASSED, APPRDVED and ADOPTED at a regular meetlng of the

- “ .-..-A LI e FoE T R, "o
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ATTEST:

STATE OF CALIFORNIA }
COUNTY OF LOS ANGELES ) 55:
CITY OF ROSEMEAD ) .

I, Janice Warner, City Clerk for the City of Rosemead, do hereby
certify that the foregoing Resolution WNo. 92-55 was duly and
regularly adopted by the City Council of the City of Rosemead at a
regular meeting therecf held on the 24th day of November, 1992, by
the following vote:

Yeg: ' . Bruesch, Clark, Vasquez, McDonald
No: - None

-Absent; °- Taylor

Abstaln. None

Md{,@(_, LJMWLM/

7£'”Y "CLERK
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RESCOLUTION NO. 8%2-56

A RESOLUTION OF THE CITY CQUNCIL OF THE CITY OF ROSEMEAD
ELECTING TO BE SUBJECT TC PUBLIC EMPLOYEES’ MEDICAL AND
HOSPITAL CARE ACT ONLY WITH RESPECT TO MEMBERS OF A
SPECIFIC EMPLOYEE ORGANIZATION AND FIXING THE EMPLOYER’S
CONTRIBUTION FOR EMPLOCYEES AND THE EMPLOYER’S CONTRIBUTION
FOR ANNUITANTS AT DIFFERENT AMOUNTS

WHEREAS, Government Code Section 22850.3 provides that a
contracting agency may elect upon proper application to participate
under the Public Employees’ Medical and Hospital Care Act with
respect to a recognized employee organization only; and

WHEREAS, Government Code Section 22754(g) defines any Special
District as a contracting agency; and

WHEREAS, Government Code Section 22857 provides that a contracting
agency may fix the amount of the employer’s contribution for
employees and the employer’s contribution for retired employees and
survivors at different amounts provided that the monthly contribution
for retired employees and survivors shall be annually increased by an
amount not less than 5 percent of the monthly contribution for
employees, until such time as the amounts are equal; and

WHEREAS,a Special District is hereby defined as a non-profit,
self-governed public agency within the State of California, and
comprised solely of public employees performing a governmental rather
than proprietary function; and

WHEREAS,the City of Rosemead, hereinafter referred to as Special
District is an entity meeting the above definition; and

WHEREAS, the Special District desires to obtain for its employees
and annuitants the benefit of the Act and to accept the liabilities
and cbligations of an employer under the Act and Regulations; and

WHEREAS, the Special District desires to obtain for the members of
the City Council, who are employees and annuitants of the agency, the
benefit of the Act and to accept the liabilities and obligations of
an employer under the Act and Regulations.

NOW, THEREFORE, BE IT RESOLVED, that the Special District elect, and
it does hereby elect, to be subject to the provisions of the Act; and

BE IT FURTHER RESOLVED, that the employer’s contribution for each
employee shall be the amount necessary to pay the full cost of his
enrollment, including the enrollment of his family members in a
health benefits plan up to a maximum of the total premium per month:
and :
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BE .IT FURTHER RESOLVED, that the employer’s contribution for each
retired employee or survivor shall be the amount necessary to pay the
cost of his enrolliment, including the enrolliment of his family
members, in a health bénefits plan up to a maximum of $1 per month;
and

BE IT FURTHER RESOLVED, that the employer’s contribution for each
retired employee or survivor shall be increased annually by 5 percent
of the monthly contribution for employees, until such time as the
contributions are equal;

And that the contributions for active and retired -employees and
survivors shall be in addition to those amounts contributed by the
Special District for administrative fees and to the Contingency
Reserved Fund; and

BE IT FURTHER RESOLVED, that the executive body appoint and
direct, and it does hereby appoint and direct, the City Clerk to file
with the Board of Administration of the Public Employees’ Retirement
System a verified copy of this Resolution, and to perform on behalf
of said Special District all functions required of it under the Act
and Regulations of the Board of Administration; and

BE IT FURTHER RESOLVED, that coverage under the Act be effective
on January 1, 1993.

PASSED, APPROVED and ADOPTED this 24th day of November, 1992.

P uispar (Liabe

MAYOR ¢

ATTEST:

<:;;Z¢¢Aﬂcr C£4LL4,¢LA>«//

ﬁfTY CLERK

I hereby certify that the foregeing Resolution Nos 92-56 was duly and regularly adopted
by the City Council of the City of Rosemead at a regular.meeting thereof held on the
24th day of November, 1992, by the following vote:

Yes: Bruesch, Clark, Vasquez, McDonald
No: None

Absent:  Taylor

Abstain: - None

Qw,uae MW

TY CLERK
//@f
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RESCILUTION NO. 92-57

A RESQOLUTION OF THE CITY COUNCIL CF THE CITY OQF ROSEMEAD
ELECTING TO BE SUBJECT TO PUBLIC EMPLOYEES’ MEDICAL AND
HOSPITAL CARE ACT ONLY WITH RESPECT TO MEMBERS OF A
SPECIFIC EMPLOYEE QRGANIZATION AND FIXING THE EMPLOYER’S
CONTRIBUTION FOR EMPLOYEES AND THE EMPLOYER’S CONTRIBUTION
FOR ANNUITANTS AT DIFFERENT AMOUNTS

WHEREAS, Government Code Section 22850.3 provides that a
contracting agency may elect upon proper application to participate
under the Public Employees’ Medical and Hospital Care Act with
respect to a recognized employee organization only; and

WHEREAS, Government Code Section 22754(g) defines any Special
District as a contracting agency; and

WHEREAS, Government Code Section 22857 provides that a contracting
agency may fix the amount of the employer’s contribution for
employees and the employer’s contribution for retired employees and
survivors at different amounts provided that the monthly contribution
for retired employees and survivors shall be annually increased by an
amount not less than 5 percent of the monthly contribution for
employees, until such time as the amounts are egual; and

WHEREAS,a Special District is hereby defined as a non-profit,
self-governed public agency within the State of California, and
comprised solely of public employees performing a governmental rather
than proprietary function; and

WHEREAS, the City of Rosemead, hereinafter referred to as Special
District is an entity meeting the above definition; and

WHEREAS, the Special District desires to obtain for its employees
and annuitants the benefit of the Act and to accept the liabilities
and obligations of an employer under the Act and Regulations; and

WHEREAS ,the Special District desires to cbtain for the members of
the Equitable Retirement System, who are employees and annuitants of
the agency, the benefit of the Act and to accept the liabilities and
obligations of an employer under the Act and Regulations.

NOW, THEREFORE, BE IT RESOLVED, that the Special bistrict elect, and
it does hereby elect, to be subject to the provisions of the Act; and

BE IT FURTHER RESOLVED, that the employer’s contribution for each
employee shall be the amount necessary to pay the full cost of his
enrollment, including the enrollment ¢f his family members in a
health benefits plan up to a maximum of the total premium per month:
and
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BE IT FURTHER RESOLVED, that the employer’s contribution for each
retired employee or survivor shall be the amount necessary to pay the
cost of his enrollment, including the enrollment of his family
members, in a health benefits plan up to a maximum of $1 per month;
and

BE IT FURTHER RESOLVED, that the employer’s contribution for each
retired employee or survivor shall be increased annually by 5 percent
of the monthly contribution for employees, until such time as the
contributions are equal; .

And that the contributions for active and retired employees and
survivors shall be in addition to those amounts contributed by the
Special District for administrative fees and to the Contingency
Reserved Fund; and

BE IT FURTHER RESOLVED, that the executive body appoint and
direct, and it does hereby appoint and direct, the City Clerk to file
with the Board of Administration of the Public Employees’ Retirement
System a verified copy of this Resolution, and to perform on behalf
of said Special District all functions required of it under the Act
and Regulations of the Board of Administration; and

BE IT FURTHER RESOLVED, that coverage under the Act be effective
on January 1, 1993.

PASSED, APPROVED and ADOPTED this 24th day of November, 1992.

MAYOR &/

I hereby,certify that the foregoing Resolution No. 92-57 was duly and regularly
adopted by the City Council of the City of Rosemead at a regular meeting thereof
held on’the 24th day of November, 1992, by the following vote:

Yes: Bruesch, Clark, Vasquez, McDonald
No: None

Absent: Taylor

" Abstain: HNone

<:;QQ?6{CZ‘ CQQ%ZALrLLA/

pd CLERK
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ORDINANCE NO. 712 - AN URGENCY ORDINANCE CALLING FOR A
MORATORTUM ON THE ISSUANCE OF LICENSES FOR ADULT BUSINESS -
ADOPT

The following urgency ordinance was presented te the Council for

adoption:

ORDINANCE NO. 712

AN URGENCY ORDINANCE OF THE CITY COUNCIL OF THE CITY OF
ROSEMEAD IMPOSING A 45-DAY MORATORIUM ON THE ISSUANCE OF
CONDITICNAL USE PERMITS AND BUSINESS LICENSES FOR ADULT
BUSINESSES AND DIRECTING THE PLANNING DEFARTMENT TO INITIATE
A S5TUDY WITH RESPECT TO DEVELOPING APPROPRIATE ZONING
REGULATIONS GOVERNING SUCH USES

MOTION BY MAYOR PRO TEM BRUESCH, SECOND BY COUNCILMAN McDONALD
that Urgency Ordinance No. 712 be adopted. Vote resulted‘

Yes:
No:

Bruesch, Clark, Vasgquez, McDonald
None

Absent:  Taylor
Abstain: None

The Mayer declared said motion duly carried and so ordered.

E. .

ORDINANCE NO. 713 - AN URGENCY ORDINANCE REPEALING THE
MORATORIUM ON THE ISSUANCE OF NEW ENTERTATNMENT LICENSES FOR
KARAOEE/KTVY STUDIOS - ADOPT

The following urgency ordinance was presented to the Council for

adoption:

ORDINANCE NO. 713

AN URGENCY ORDINANCE OF THE CITY COUNCIL OF THE CITY OF
ROSEMEAD REPEALING ORDINANCES NO. 694 AND 696 WHICH IMPOSED A
MORATORIUM ON THE ISSUANCE OF NEW ENTERTAINMENT IICENSES FOR
KARACKE/KTV STUDIOS

MOTION BY MAYOR PRO TEM BRUESCH, SECOND BY COUNCILMAN McDONALD
that Urgency Ordinance No. 713 be adopted. Vote resulted:

Yes:
No:

Bruesch, Clark, Vasguez, McDonald
None

Absent: Taylor
Abstain: HNone

The Mayor declared said motion duly carried and so cordered.

F.

RESOLUTIONS NO. 92-54, 92-55, 92-56, 92-57 - PUBLIC EMPLOYEES
RETIREMENT SYSTEM

The following resolutions were presented to the Council for '

adoption:

RESCLUTION NO. 92-54

AUTHORIZING AN AMENDMENT TO CORRECT AN ERRCOR IN THE CONTRACT
BETWEEN THE CITY COUNCIIL. OF THE CITY OF ROSEMEAD AND BOARD OF
ADMINISTRATION PUBLIC EMPLOYEES! RETIREMENT SYSTEM

RESOLUTION NC. 92-55

A RESOLUTION OF THE CITY COUNCIL' OF THE CITY OF ROSEMEAD
ELECTING TC BE SUBJECT TO PUBLIC EMPLOYEES’ MEDICAL AND
HOSPITAL ACT, FIXING THE EMPLOYER’S CONTRIBUTION FOR
EMPLOYEES AND. THE EMPLOYER’S CONTRIBUTION FCR ANNUITANTS AT
DIFFERENT AMOUNTS

CC 11-24-92
Page #3




RESOLUTION NO. 92-56

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD
ELECTING TO BE SUBJECT TO PUBLIC EMPLOYEES’ MEDICAL AND
HOSPITAIL CARE ACT ONLY WITH RESPECT TO MEMBERS OF A SPECIFIC
EMPLOYEE ORGANIZATION AND FIXING THE EMPLOYER’S CONTRIBUTION
FOR EMPIOYEES AND THE EMPLOYER’S CONTRIBUTION FOR ANNUITANTS
AT DIFFERENT AMOUNTS

RESOLUTION NO. 92-57

A RESOLUTION OF THE CITY COUNCIL OF THBE CITY OF ROSEMEAD
ELECTING TO BE SUBJECT TQ PUBLIC EMPLOYEES’ MEDICAL AND
HOSPITAL CARE ACT ONLY WITH RESPECT TO MEMBERS OF A SPECIFIC
EMPLOYEE ORGANIZATION AND FIXING THE EMPLOYER'S CONTRIBUTION
FOR EMPLOYEES AND THE EMPLOYER’S CONTRIBUTION FOR ANNUITANTS
AT DIFFERENT AMOUNTS

MOTION BY COUNCIIMAN McDONALD, SECOND BY MAYOR PRO TEM BRUESCH
that Resolutions No. 92-54, 92-55, 92-56 and 92-57 be adopted. Vote

resulted:

. Yes:
No:

Bruesch, Clark, Vasquez, McDonald.
None .

Absent: Taylor
Abstain: None

The Mayor declared said motion duly carried and so ordered.

IV. CONSENT CALENDAR (CC-A REMOVED FOR DISCUSSION)

cc-B

cc-C

REQUEST.FRDH THE ROSEMEAD CHAMBER OF COMMERCE TO HANG STREET
BAKNERS ON VALLEY BOULEVARD ARD GARVEY AVENUE FROHM FEBRUARY
1, 1993 THROQUGH HARCH 15, 199%3

FEQUEST FROM SAN GABRIEL HIGH SCHOCL STUDENT ORGANTZATION
FOR USE OF ROSEMEAD COMMUNITY CENTER ON FERBRUARY 20, 1993

MOTION BY COUNCILMAN McDONALD, SECOND BY MAYOR PRO TEM BRUESCH
that the foregoing items on the Consent Calendar be approved. Vote

resulted:

Yes:
NO:

Bruesch, Clark, Vasguez, McDonald
None

Absent: Taylor _
Abstain: None

The Mayor declared said motion duly carried and so grdered.

CC-A

RENEWAL OF AGREEHE*T FOR GRAFFITI REMOVAL SERVICES

Mayor Pro Tem Bruesch asked that a current cost analysis regarding
taking thig service in-house be given to the Council.

MOTION BY MAYOR PRCO TEM BRUESCH, SECOND BY COUNCILMAN VASQUEZ that
the .Council approve the agreement with Craffiti Removal, Inc. for a
period of one year beginning December 3, 1992 through December 3,
1993. Vote resulted:

Yes:
No:

Bruesch, Clark, Vasguez, McDonald
None

Absent: Taylor
Abstain! None

The Mayor declared said motion duly carried and so ordered.

Lo l-24-92
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TO: THE HONORABLE MAYOR AND CITY COUNCIL
FROM: ANDREW C. LAZZARETTO, CITY MANAGER
DATE: JUNE 12, 2007

B ;ﬁc‘:‘ BENEFITS MODIFICATION DETAILS

.Sﬂ?&ﬁéﬁﬂ?
Afour'May 29, 2007 meeting {Attachment A), staff was directed to bring back additional detalls
for City Council review as it relates to the propesed changes in the City's benefits package. In

addition, staff was asked fo provide a more detlailed breakdown of the cost savings associated

with the move,

To aampiy with GASE 45, the City worked with Milliman Consultants and Actuaries, a firm that
conducts actuarial valuations for a variety of jurisdictions. The vaiuation shows that the City's
total liahility for its retirement hea!ih benefit is $§ 850,614 (Attachment B).

Based on negoliations with the Rosemead Employee Association (REA), a new bensfits
packa @ was agreed upon {Altachment C). The cost to implement this new bengfits package
is estimated fo be around $"f 632,167.

As part of the agreement reached with the REA, retirement health care coverage would be
eliminated for any employee hired after July 1, 2007. In addition, retirement health care
coverage for existing employees would be Eimii_@d. it speaking with our actuary, this méans
that our retirement hiealth care liability would be signiﬁeantﬁy reduced,

When faken together, this means that the G:ty could potentially save around $8.2 million by

implanting the new benefits plan. The true cost savings can be determined once an actuary
completes a new valuation for the City's limited retirement health care package.

Staff Recommaendation _
Staff recommends that the City Council take the following action
= Approve the MOU with the REA (Atlachment C).

» Direct staff to bring back for City Council approval all necessary authorizing resolutions
to implement the provision contained in the MOU.

APPROVED FOR CITY COUNCIL AGENDA;_L
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City Council Report
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ANALYSIS

Cosf Analysis For New Benefits Pro
Based on Clty Council direction, staff has camp!eteé its analysis of the cost for implemeniing
the new benefits plan. Those cost factors include:

Proposed Benefit Plan |

2.7%@55 - 1 $1250,741.00
i Reduced Amuai ?’ARS ﬁasizs 1§ {109,496, 48}
| Single Highest Year _ $ 335575.00
i Deferred Con tion $ 66,347.76
! Fitness Reimburgement 1% 3000000
{ Tultion Reimbursement . | §  50,000.00
| TOTAL - - $1,632,167.28

T"m regson that staff began negotiations with:thé REA to implement this new benefits package
was ah attempt to limit or efiminate the City's retiremént health care liability. Based ob the
‘detuarisl analysis conducted by Milfiman Consultants and Actuarles, the cost to the City for
providing the retirement health benefit would be as follows:

_ ﬁxfsﬁng Benefit Piﬁn o
| Retirement Health Benefit cast 39,850, 6’%4 Oﬁ
{ ToTAL $9,850,614.00

This Hlustration shows that the City could potentially save $8.2 million by implementingihe new
benefits paekage Again, it is important to note that the true cost savings. for implant g this
~ program can be determined once an actuary completes a new valuation for the City's f‘emﬁd
retirement health care package.

‘I’ramiﬁ_em_{ g To ?s!:ew Health Care Providers

As part of the new benefits package negotiated with the REA, the City took all of jts benefits
out to riarket to see if it would be possible to obtain better rates for the City's medical, dental,
vision, arnd ancillary benefit programs,

Based on the results of that exerciss, the City was able to find insurance throug -ﬁew
;}mwdars These new providers offered very similar coverage when compared with the City's
existing providers at a cost savings of around 20.12%. In total, by transitioning fo the new
health care providers, the City could save nearly $170,000 (Aftachment D).

A more detailed breakdown of thesé cost savings is included as Attachment E.

At our meeting on May 29", the City Council also requested additional information related to
the coverage levels provided by these newinsurance carriers. :
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A comparative overview of the new health insurance package (Cigna) vs. the City's existing
health insurance plan (CalPERS) is included as Attachment F.

A comparative overview of the new dental insurance package (Principal PPO) vs. the City's
existing dental plan {Ameritas) is included as Aitaehment G.

A comparative overview of the new vision insurance package {Evemed) vs. the Ciiy's exzstmg
vision insurance package (VSP) is included as Attachment H.

Another issue raised by membafs of the City Councl] related o the coverageareas for ﬁiaivawr
health plans and the new dental plans. If the Clty Cotincil decided to move forward with thes
new plans, would employees have acoess 1o medical providers who acoepted these insurance
ﬁamers”? .

Provided as Attachment | are copies of geo-access reports for both the dental and the "-’ezi‘sai
provider. These reports tell us how many of Rosemead’s employees have access o
providers. Specifically, there must be 2 providers within 2 10 mile radius foran employse fo
“be-deémed as having ‘adequate access. As i stands, the geo-reports indicate that all
employees will have access fo medical and dental providers.

 ALTERNATIVES TO STAFF RECOMMENDATION

"= Take no action and keep the Cily's existing benefits plan and benefits provider.
»  Approve a modifisd version of the negotiated benefits agreement with the REA,

"« Refrain from transitioning to a new benefits provider and stay with all of the f}ziy’s
existing health insurance carrlers,

- = Decide fo transition only some of the City's banefits to new health insurance providers,

Subriitted by:

Cliver Chi
Deputy City Manager

Attachment A:  Employes Benefits Modification Update gtaff Report (May 29, 2007)

Attachment B:  Miliman Consuitents and Actuaries Praliminary Retiree Health Actuarial Valuation
Attachment C;  2007-2008 City of Rosemesd —Rasergad Employes Association MOU
Aliachment [3:  Health Care Costs ~ Global Sganaric
Attachment E:  Detalled Health Care Costs Break
Aftachrent F:  Health Insurance Comparison - _
Aftachrent G:  Dental Insurance Comparison — | PPO Coverage vs. Ameritas Coverage
Attachment H: Vision Insurance Comparison — E¥ Coverage vs. VEP Coverage
AttachmentI:  Geo-Actess Reports For Dental & Medical

 Coverage vs, CalPERS Coverage




RoseMEAD CiTY COUNCIL

STAFF REPORT

TO: THE HONORABLE MAYOR AND GITY COUNGL.
FROM:  ANDREW C.LAZZARETTO, CITY MANAGER/

DATE: MAY 29, 2007
SUBJECT: _EMPLOYEE BENEFITS ?ﬁ@ﬁmﬁ TION UPDATE

'Begrs ‘mg on July 1, 2002, the City has offered fully paid retirement health coverage. fo_al
s, This bensfit was put info place via Resolution 01-20 (Attachment Ayand:.$ lates
¥ W ii pay the fu ms’t cf any health cém coverage after refirement for aff 'em;}k;yaas

A{RE?& i:a ciiscuss a peteni:al change iﬂ ampiayaa bmﬁa i:, Thfg effmt was starteé m
snt jsstiance of Govemmental Accounting Standards Board (GASB) State
{hat all state and local governments determing actuarially the cost of ref
nefifs. It is important to emphasize that this ¢ffort was undertaken to mka £ a(
empfmyee benefits, not 1o Impose a benefits fakeaway. R

To coimply with GASE 45, the City has been mricing with Milliman Consultants and
firm that conducts actuarial valuations for a varisty of jrisdictions. The valuation sho
“City's total liability for its refirement health bemﬁt is $8,850,614 (Attachment B). 1t is in
note that this actuarial estimate is the cost of providing retirement health care to 8 curre
and 39 active participants.

Several weeks ago, staff was able to teach @ preliminary agreement with the REA on a |
benefits package for employees (Altachment C). When compared to the current benefit packags
(Attachment D), the major provisions of the new benefits package include the following: #

= Transitioning fo a cafeteria-style benefit program

= Enhancing the base retirement plan to 2.7%@55

«  Maintaining a retirement plan of 3%@55 (capped at 90%) for those 20+ year employess

»  |mplementing an smployer-paid d&feﬁéﬁséﬁmﬁemaﬁan program for employees

= Eliminating retirement health care coverage for any employes hired after July 1, 2007.

APPROVED FOR CITY SOUNCIL AGENDA! M




CONFIDENTIAL — CLOSED SESSIOM (TEM
ity Couneil Report

May 29, 2007
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s Limiting retirsment health care for existing full-time employees in the following manner:
o 20+years:  $1,000/month retirement health care contribution
o 12-19 years: $500/monih retirement health care contribution

This agreement with the REA has been formalized through an agreed upon Memorandum of
Undsrstanding (MOU)}, which has been Included as Attachment D for your raview.

Staff Recommendation
Staff recommends that the City Council take the following action:

»  Approve the MOU with the REA (Attachment D).

= Direct staff to bring back for City Couneil approval all necessary authorizing resalutions to
implement the provision contained in the MOU.

'S _'j or entﬁ%es and the federai gwgmmem Eegmnirag if'f 2&9}' ihe pmvisims o

i-to take effect for state and local goverments. Under GASB 45, over the n
Y tate and local governments will be required — for the first time - o compll
: thmr- fétires health and similar benefits and have an agtuaty caleulate the unfunded Jisbi S
have been ascrued o provide those benefifs to retirees In future years. Governments.alfeady =
eollact such information for their pension systems. _ .

Given this changing requlatory scxﬁaiim regarding retirement healih benefits, staff began't
- information several months ago m@a&ﬁxm what the £ potential fiabiiity could be: A
ih ime, we were fold by actuarial representatives that ourplan design; we wers
liability of somewhere between $6 million and §12 millioi:: Ultimately, that ﬁgura was ﬂeterm __
be $9,850,614. o

With this liability loorning on the herizan, siaff E:eg_an‘ sci,essmg a change in h&nafiﬁs
employee association. Over the course of several | we systematically met with bo
REA ancf also with all emgicy&es in geﬂerai sess ifgs, More recently, on Jan

§ ' il ai em;ﬂayees ina *fam{y :;f- ,

baneﬁts ;Zaakage w:th regréseniaﬁves fmm the REA
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Cost Annlysis
The two biggest cost items under the proposed new bensfits package is upgrading our base
ratirement plan o 2.7%@55, converting-to the-single highest-year caleulation, and implementing
an employer paid deferred compensation plan.

We have received the actuarial valuation from PERS regarding the cost of the 2.7%@885 plan and
upgrading to the single highest year calculation.

PERS has estimated that 2.7%@55 will cost $1,250,741 (Attachment E).

In addition, PERS has estimated that going fo the single highest year calculation will cost $335,575
{Attachment F).

Algo the employer paid deferred compensation plan will cost approximatsly $70.000 per ‘year.

Under this proposed benefit, the City would contibute deferred compensation for.each employee

based on years of service. For those employess with 1-4 years, 1% of the smployse salaty would

be contributed. Employess with 5-9 years would have 2% of their salary deferred, 10-14 year

employess would have 3% of their satary defered, 15-19 year employees would have 4% of their
salary deéferred, and 20+ year employees would have 5% of their salary deferred.

‘ Baskexa has also been provided to describe the total cost of hiring employees, mcfad:ng alt benefits
{Attachment G). Pleass keep in mind that the spreadsheéts are all preliminary in nature and réfiact
a "wishlist” of funding requests from all e:iepaﬁmen‘ﬁs Woe are still in the pwaeag of finalizing the

- personnel budget proposal.

~ Finally, it is important fo note that under the pe sosal, the City would also save mergy by
ali mﬁﬁatmg ane of our current PARS! bafmﬁ% ' s the Cﬂuﬂsﬁ may know, for em;zfay o]
wark for the City between 10-19 years, the' offers a PARS refirement enhan:
- 2.5%@60. Based on the newly agreed upon benefit structure, that PARS fier would be &l
ﬁhemby saving the City a significant ammnt of money. That amount will be determined at a later

dale via an actuarial analysis.

%&m Health Benefits Plan . S
Orie other componenit of the new benefits. pat:kage_is tr‘anss%fanmg 16 & cafeleria aiyie bangﬁts .
Under this proposal, sach eriployee would be given an aliocation of $1,200 per month fo
health care coverage, dental care, and vision cate. Any amount not used by the em;}ie_ d.
be damsrted inty & deferred wmpensaiim amoun’t, taken as salary, or used to purchase
additional insurance. . :

¥ has done is take our benefits out to Thark L
out how much other health providers wou
overage, vision coverage, and other ancillary

As we have explerad this proposal, one thing tha
This has meant using a bensfits brokarag
charge us for providing medical covergge, é'w
msurance coverage.

ﬁﬁachmsnt H describes the pataﬁﬁai total cos hgs by going with different providers for our
health, vision, dental, and ancillary benefits. au can see from the attachment, we can.save
 around $170,000 by pursuing this option,
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Additional Documentation
Staff has also researched and compiled some other reading material for the City Council's
consideration regarding retiree health care.

Attachment | is a fisting of Frequently Asked Questions regardinig retiree health care that was
produced by the California Legisiative Analyst’s: Qﬁ' ice (LAO):

Attachment J is a repoit prepared by the i_Aﬁi m led “Raﬁ:me Health Care: A Growing Cost For
Government.”

jon refated to the growing cost of relirement
tely non-partisan source in the LAD. The
Working to negotiate & robust and fair
incllide fully paid retiree bealth care.

These two documents provide additional infol
* health care from an extremely reliable: and
-documents also further illustrate why we |
employee benefits package, but one whmh d

City Council Requested Documents
Members of the City Coungil ha\za ‘also requem adﬁmcsnai documentation regarding this issue.
Those documents have been included as Exhibit 2 and include the following:

= Emploves Handbook

*  PARS Related Documentation

»  PERS Related Documentation

= Current PERS Health Related Documentation

Submitted by: N

Oliver Chi

Deputy City Manager
Exhibit 1: 2007-2008 Clty of Rosemead — Rosemead Employee Assoclation MOU

Exhibit 2: City Coungil Requested Documentation

Aﬁachment A Resolution No, 0120
; B Milliman Consultants and Actuaries Preliminary Retiree Health Actuarial Valuation
Aﬂa{;hment C: Proposed Benefils Package
Aftachment Dt Current Benefits Package
Aﬁachment E: PERS 27%@55 CostEstimate =
\tdchment F:  PERS One-Year Final Compensation Cost Estimate
want G Personngl Budget Worksheet ~ T
j H: Charge In Benefit Provider Cost |
: Legisiative Analyst's Office Frequ
Attachmerit J: Legisiative Analyst's Office Report = Retire

gstions — Retiree Health Care
Health Cars: A Growing Cost For Goverament







MINUTES OF THE SPECIAL MEETING
ROSEMEAD CITY COUNCIL.
June 12, 2007

Attachment S

The special meeting of the Rosemead City Council was called to order by Mayor Tran at
4:34 p.m. in the conference room of the City Hall, 8838 E. Valley Boulevard, Rosemead,
California. The pledge to the flag and invocation were waived as having been completed
during the meeting just adjourned.

ROLL CALL OF OFFICERS:
Presént: Councilmembers Clark, Low, Taylor, Mayor Pro Tem Nunez and
Mayor Tran
Absent: None

1. PUBLIC COMMENT FROM THE AUDIENCE — None
2. ADMINSTRATIVE MATTERS
A. Benefits Modification

At our May 29, 2007 meeting staff was directed to bring back additional
details for City Council review as it relates to the proposed changes in the
City’s benefits package. In addition, staff was asked to provide a more
detailed breakdown of the cost savings associated with the move. To
comply with GASB 45, the City warked with Milliman Consultants and
Actuaries, a firm that conducts actuarial valuations for a variety of
jurisdictions. The valuation shows that the City's total liability for its
retirement health benefit is $8,850,614.

Based on negotiations with the Rosemead Employee Association (REA), a
new benefits package was agreed upon. The cost to implement this new
benefits package is estimated to be around $1,632,167.As part of the
agreement reached with the REA, retirement health care coverage would
be eliminated for any employee hired after July 1, 2007. In addition,
retirement health care coverage for existing employees would be limited.
In speaking with our actuary, this means that our retirement health care

" liability would be significantly reduced. When taken together, this means
that the City could potentially save around $8.2 million by implementing
the new benefits plan. The true cost savings can be determined once an
actuary completes a new valuation for the City's limited retirement health
care package.

Rosemead Cily Council Minutes: Special Budgef Meeting 6-12-07
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Recommendation: That the City Council take the following action:

1) Approve the MOU with the Rosemead Employee Association.

2) Direct staff to bring back for City Council approval all necessary
authorizing resolutions to implement the provision contained in the
Memorandum of Understanding.

Alternatives to Staff Recommendation:

1) Take no action and keep the City’s existing benefits plan and benefits
provider.

2) Approve a modified version of the negotiated benefits agreement with
the REA. ,

3) Refrain from transitioning to a new benefits provider and stay with all of
the City's existing health insurance carriers. '

4) Decide to transition only some of the City’s benefits to new health
insurance providers.

Acting City Manager Chi summarized decision points for Council consideration:
1) Transition of healthcare coverage from PERS Health to CIGNA;
2) Dental Insurance,
3) Vision Insurance; and
4) Ancillary benefits providers.

Acting City Manager Chi introduced two representatives from CIGNA health insurance
and one from the benefits brokerage firm contracted by the City.

After benefits were sent out to market, the City may save the following by changing
insurance carriers:
o Medical 18%
Vision 41%
Dental 16.7 %
Short Term Disability 9.8%
Life Insurance 41%

a % 9 @

It was reported CalPERS is planning to raise copays by $5. The City will have control
over plan design with CIGNA so even if costs are higher, the City can choose whether
to pass on to employees or absorb the higher costs.

Councilmember Clark inquired about a figure quoted in'the 2007 Personnel Changes
staff report that referenced the amount saved with new benefits at $14,000. She
inquired why the benefit changes were recommended for such a small amount saved.

Acting City Manager Chi responded that in the past the City had covered 100 % of
employee health care costs. The proposal to switch to a cafeteria plan is that now each
employee would be given an allocation of $1,200 a month to use to purchase health

Rosemead Cily Council Minutes: Special Budget Meeting 6-12-07
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insurance and further explained the report she referenced was not an épple to apples
comparison and indicated the City would save $167,000 in gross premiums costs with
the same number of employees.

Councilmember Clark pointed out that by implementing a cafeteria plan additional costs
are being shifted to employees and put a cap on what the City will pay.

Acting City Manager Chi conceded that if the City were to stay with PERS Health that
would be true because the $1,200 cafeteria-amount would not cover the most expensive
plan (Family PPO). But by switching to CIGNA, the Cafeteria Plan amount will cover the
widest employee coverage (Family PPQO) as CIGNA costs are lower ($1,116 vs. $1,800
for the same coverage with PERS).

The following situations were discussed:

1) Contracted hospitals and doctors;

2) Pre-existing conditions exclusion waiver;

3) Transition of care benefit for 90 days;

4) Lower in-network provider charges than for out-of-network providers.

Councilmember Clark asked what the $1,200 cafeteria amount will cover — the PPO or
the HMO. Mayor Tran explained that CIGNA PPQO (Family} is $1,148 and with dental
and vision, it totals out to about $1,275. CIGNA representatives indicated the Family
HMO cost is $938. Councilmember Low surmised that if an employee chooses the HMO
(Family) option and if the City pays $1,200 in a cafeteria amount, the employee can
pocket the difference of a couple hundred dollars.

Councilmember Clark inquired about the HMO capitation arrangement (a form of
provider reimbursement limit where patients are denied coverage when a certain level
of service is reached) and expressed dissatisfaction with proposed vision and dental
providers. She pointed out that CalPERS covers thousands of employees and felt the
coverage size provides a safety net for the City.

Councilmember Clark made a motion, with a second by Councilmember Taylorto
stay with the PERS health insurance system for one year.

Councilmember Taylor discussed GASB 45 regulations discussed in a Western City
magazine article distributed by Acting City Manager Chi. The article highlighted
retirement funding liabilities facing government agencies which advocated a delay in
making retirement benefit changes as new products may be available in the near future.

Mayor Tran indicated he did not support Councilmember Clark’s motion due to the
increased costs if the PPO Family option is chosen.

Councilmember Taylor pointed out that about 60% of employees choose the Single
PPQ option.

Rosemead GCity Councit Minutes: Special Budget Meeting 6-12-07
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Counciimember Low commented that capitation rates are only for HMO carriers and
exist within PERS Blue Shield HMO as well. She also discussed the difference between
the VSP and Eye Mat plans.

Mayor Pro Tem Nunez made a substitute motion, with a second by
Councilmember Low to accept the recommendation to move to CIGNA with an
increased cafeteria amount of $1,276 per month.

Mayor Tran suggested medical with CIGNA and dental and vision with current
providers.

Councilmember Taylor referenced the figure quoted in the staff report that indicated the
City might save $8.2 million by implementing the new benefits plan. He asked how the
City will save this money. ‘

Acting City Manager indicated the answer involves examination of the overall benefits
provided by the City beyond just medical benefits.

Councilmember Low suggested the Council focus on the vote on the current motion'to
transition to CIGNA with a cafeteria amount of $1,276.

Mayor Pro Tem Nunez made another substitute motion to accept the
recommendation to move to CIGNA for medical care and retain the current vision and
dental insurance provider.

Councilmember Low advocated giving employees a choice of dental and vision
providers.

Mayor Tran asked the maker of the motion to consider the following amendment:
1) Switch to CIGNA medical health care, 2) Retain the current vision and dental
providers; 3) Change ancillary benefits providers (short term and long term disability, life
insurance, accidental death insurance) to providers recommended by staff and 4) Raise
the cafeteria amount allocated for each employee to $1,350 per month to cover the
higher dental and vision coverage costs with current providers. Mayor Pro Tem Nunez
accepted Mayor Tran's amendment and Councilmember Low supported the
motion with a second. '

Vote resulted:

Yes: Low, Nunez, Tran
No: Clark, Taylor
Abstain: No

Absent: No

Rosemead City Councif Minutes: Special Budget Meeting 6-12-07
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The meeting recessed at 6:05 pm to convené the Community Development
Commission meeting scheduled for 8:00 pm and reconvened to the City Council
meeting after roll call for the CDC meeting was taken.

Councilmember Clark inquired about the Long Term Care caverage. Acting City
Manager Chi indicated it will be available for employee purchase.

Acting City Manager Chi reminded the Council they had to provide direction on the
MOU with the Rosemead Employee Association. Councilmember Clark indicated she
did not agree with transition from the 2% PERS to the 2.7& PERS as it will not provide
an incentive to staff to stay at the City. She also disagreed with the change to a one-
year highest salary calculation from the previous three year average. Councilmember
Clark made a motion, with a second by Councilmember Taylor to approve the
Memorandum of Understanding with the REA with the deletion of the 2.7% PERS and
the deletion of the single year highest salary calculation.

Acting City Manager Chi reported the changes were proposed in exchange for a fully
paid medical benefit at retirement.

Mayor Pro Tem Nunez made a substitute motion with a second by
Councilmember Low to accept the MOU with the Cafeteria Plan modification reflected.

Vote resulted:

Yes: Low, Nunez, Tran
No: Clark, Taylor
Abstain: None

Absent: None

Councilmember Taylor stated for the record he did not feel staff had adequately planned
for the additional financial burden to the City.

Councilmember Low stated for the record she supported the motion because she felt
the benefits negotiated with the REA was a fair exchange for the deletion of the medical
benefit at retirement.

B.  Personnei Changes: FY 2007-2008

The 2007-2008 budget details an expenditure plan for all City operations
and capital improvement projects totafing $37.2 million. This spending
plan also projects revenues of $33.2 million and reflects a reduction in
fund balance of $4 million. The General Fund budget is $16.2 million, or
44% of the City’s total budget. It is important to.note that the General
Fund reserves will decrease by $1.4 million; however, overall General
Fund reserve levels will remnain healthy at $21.1 million. There are a total of
nine new positions that are included in this budget for City Council review.
The new positions proposed include:
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Attachment T

T0: HONORABLE MAYOR
ROSEMEAD CITY COUNCIL -
),

FROM: \gﬁmx G. TRIPEPL, CITY MANAGER -
DATE: | FEBRUARY 2, 2000 -

RE: CITY COUNCIL USE OF CITY awcsmmas

“As we complete the city hall computer upgrade, we ate no; idressing how bet to provide

' .m-. access e-mail messages, fax messages, theé mty hall network and Internet

: fmﬁmaiemknsmea&faha%swmlﬁmﬁhﬂ 'Ti';f;mmgmi dership roles in
i mia Citles and the ;Leagucgf{'m&s 'ﬁxasg

samatzme, ma information agem._mg\. crnends thisk Councilmembers have instant access
mwmmumﬁanensﬁmc@nsmﬁm andgtataanéimalm i o

Accordingly, 1recommend that the {“famml approve ’ﬁm use eri’ a mtywemed computer by aag:h
Councilmember, during their term of Sifice, at their ;:ersenai residence, The computer sﬁ-ﬁ{;,
including fax modem, printer, teiephmfm and Inx o ek would be paid for by the c:ltjz

and'made available for counciluse; All of the equip be Jabeled and inventoried as
the property of the City of Rosem ﬁxe&u& of th member's term of office, the'
corputer equipment would be retursi : Cﬁym& &taccess and telephone ine

would be either disconnected or th :

Thﬁ City's startup cost for this progra Id be $2,000, phus mstai}aﬁoﬂ far each
Councilmermber who wished toha fer ; )

telephone and Internet access woul
Councilmember. Since the City Hp
would only have to purchase an aid

FEBOS0  | |

s '. ‘utm far the Cwazcil office, we |

CouNcn. eEDA |




CITY OWNED COMPUTERS

m&& aﬂd‘ ﬁ‘equanﬁy receive z;rgﬁm e-maﬂs aﬁé' :e&' o
in '1y demands that Councilmembers have instan

sma aaé kmai mmpd mgammm Sin

*and infernet access would be $600 for




MEMORANDUM AGREEMENT FOR USE OF CITY OWNED COMPUTER, PERIPHERAL
EQUIPMENT, AND INTERNET ACCESS

This Agreement made this day of between the City of Rosemead and
, @ member of the City Council.

1. On February 8, 2000, the Rosemead City Council authorized Council Members to use
City owned computers and related peripheral equipment (printer, fax, modem) in their
homes during their terms of office on the Rosemead City Council. In addition, the City
will pay for installation of a dedicated telephone line, the monthly service charges on the
phone line and monthly service charges for Internet access for the computer.

2. Council Member has indicated that he / she wishes to participate in
this program and has been loaned the following City equipment:

3. Council Member agrees to the following terms and conditions of
use:

a. All City owned equipment will be returned to the City upon the completion of
service on the Rosemead City Council.

b. Phone service and Internet access paid for by the City will cease upon completion
of service on the Rosemead City Council. At that time, the Council Member will
have the choice of paying these monthly charges directly to the service
provider(s) or canceling the service.

¢. The Council Member will not use the equipment in any way to contact colleagues
on the Rosemead City Council in a way that would violate the Brown Act.

d. Itis understood that Internet e-mail messages received and sent may be subject to
discovery and disclosure. The Council Member will be instructed in how to
delete received and sent e-mail messages.

e. The City Council Member understands that the “history” of Internet websites
visited will be stored on the computer. Furthermore, the Council Member will be
instructed on how to clear the *history” function on the computer.

ACCEPTED AND AGREED:

Council Member
City of Rosemead







o . . Attachment U

The Mayor declared said motion duly carried and so ordered.
IV, CONSENT CALENDAR (ltem CC-A was pulled for discussion purposes)

CC-B CITY COUNCIL USE OF CITY OWNED COMPUTERS

MOTION BY COUNCILMAN BRUESCH, SECOND BY COUNCILMAN IMPERIAL
that the Council approve the use of a City-owned computer by each Councilmember during their
term of office at their personal residence. The computer set-up, including fax modem, printer,
telephone ling and Internet access will be paid for by the City. Vote resulted:

Yes: Vasquez, Taylor, Bruesch, Clark, Imperial
No: None
Absent: None
Abstain: None

The Mayor declared said motion duly carried and so ordered.
CC-A REQUEST FOR 24-HOUR PER DAY DRILLING OPERATIONS

Councilman Bruesch stated that one of the concerns he has is that this operation takes
place next to a grade school and a junior high school and requested that a security guard be
present at both sites at all times to safeguard against the children accessing that area; second, he
is concerned with the encroachment of southbound traffic on Walnut Grove during the morning
rush hour and requested traffic controls and assistance during that time; and, lastly, requested
that staff arrange a community meeting for residents to disburse information and answer any
questions they have.

Bob Coller, CH2Mhill, responded that he is present tonight to answer any questions, and
that Councilman Bruesch’s requests are acceptable, Mr, Coller explained that the wells will be
permanent and will be covered by a manhole cover.

MOTION BY COUNCILMAN BRUESCH, SECOND BY MAYOR PRO TEM CLARK
that the Council grant permission to CH2M for 24-hour drilling operations to install two
monitoring wells on Walnut Grove Avenue; that a security guard be present at both sites at all
times; that traffic controls and assistance be implemented at those locations; and, that staff
arrange a community meeting for residents affected by the wells. Vote resulted: E

Yes: Bruesch, Taylor, Vasquez, Clark, Imperial
No: None
Absent: None
Abstain: None

The Mayor declared said motion duly carried and so ordered.

Counciiman Bruesch suggested that the Traffic Engineer meet with CHZM
representatives to determine the amount of encroachment on the lanes and to develop a traffic
plan, ’

V. MATTERS FOR DISCUSSION AND ACTION

A, AUTHORIZATION TO FILE BID FOR PROPERTY LOCATED AT 9201
LOWER AZUSA ROAD (APN: 8592-019-061)

Councilman Taylor inquired about the Cal Trans property on Walnut Grove and Heliman
that the State was selling for $10,000.

Frank Tripepi, City Manager, responded that the State will not conduct soil samples nor

oo A-8-o0
Taoge 42
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YSEMEAD CITY COUNCIL

STAFF REPORT

™ THE HONORABLE MAYOR AND CITY COUNCY

FROM: ANDREW C. LAZZARETTO, CITY MANAGER %,
DATE: MAY 8, 2007
SUBJECT: ACCESSIBILITY & TECHNOLOGY REIMBURSEMENT POLICY

_SE}M&&ARY

*{nder current practice, Council Members are efigible to have the Clty pay their cell phone provider
‘up fo $80 per month for service. Periodically, staff is also reimbursed for celt phone gxpenses
inctnred. However, these practices are not currently being carried out based on any specific
policy, g situation which has made it difficult to determine exactly what constitutes a reimbursable
expense,

re, not alt members of the City Council and management team are accessible via cell
&) Given the nature of the responsibility placed on those filling these positions, it is important
for these Individuals to be accessible 24-hours a day.

To _atiareas this situation, it Is pmpcsed that the City i:eunc:i adopt Aﬁmmsstraiwe F”almy_g 2&»@3

, members of the City ‘Councll, the City Manager, Department Heads and 1
rs would be eligible for an annual one-time reimbursement of no more than $300 forth
ase of eligible electronic devices, In addition, participants would also be able to retaive a
m&mﬁmemem of up to $150 per month to pay for on-going costs such as a wirgless dala plan.

Stalf Recommendation
Btaff recommends that the City Council approve Administrative Policy 20-03.

‘fheze ‘arg 35 pﬂsﬁbns that wau[d be ehgible to participate in this progrem, Including all five
membars of the City Council; the Clly Manager; Depuly Cily Manager; City Clerk: Parks &
Recreation Director; Community Development Director; Public Safety Services Direstor; Chief’
Financial Officer; Redevelopment Administrator, Economic Development Administiator; and
F*Eaﬁmﬂg Services Administrator.

if approved, the maximum annual cost per participant in this reimbursement program would be
$2,100 {calculated based adding the annual one-time $300 reimbursement for the purchase of an

electronic device with the monthly reimbursementof up to $150 / month). With 15 participants, this
program could potentially cost up to $31,500 to implement.

- *
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One-Time Reimbursable Expanse

To determine an appropriate arount for the annual one-time reimbursement amount cf $300, staff
compared the cost of a poputar smartphcane known as the Palm Treo. In addition o acting as.a
cellular phone, these smariphones give users constant access to their e-mail, thelr schedules, the
irtarnet, and a variety of other computer-based functions.

The cost for the Palm Treo ranged from $399 - $648 (Attachment B). 8iaff therefore falt it would
be appropriate to set the reimbursement amount at $300,

Monthly Reimbursable Expense

Staff also ook time fo research the cost of purchasing a voice and data plan fo operale a
smariphone with, We examined the cost of Verizon Wireless plans, which ranged from
$79.99/month to $169.99/month (Attachment C). Based on these cost figures, staff felt it would be
appropriate fo sef the monthly reimbursement amount at $150/month,

LEGAL REVIEW , |
The City Attorney has reviewed and approved Administrative Policy 20-03.

PUBLIC NOTICE PROCESS
Fhig item has been noticed through the regular agenda notification process.

Sui}miﬁed by:

Oliver Chi
Déﬁuty City Manager

Attachment A:  Administrative Policy 20-03
AltachmentB:  Palm Treo Smariphone Cost
Aftachraert ©:  Verizon Wireless Volce & Data Plan Cost




O _ - ATTACHMERT A
Policy Number: 20-03
Date Established: _ May 8 2007

CITy oF ROSEMEAD | _ W
Administrative Policy Manuat Date Revised: May 8, 2007
City Manager Approval:
SUBJECT: ACCESSIBILITY AND TECHONOLOGY REIMBURSEMENT POLICY

PURPOSE: To establish an accessibility and technology reimbursement policy Jfor City
Council Members, the City Manager, Department Heads, and Division Managers.

ﬁu& iﬁ tha naiwe of their respongsibilifies, it is imporiant for the City Council, the City Manager,
ﬁ&;saﬂmem: Heads, and Division Managers to be able to access one another 24-hours a day.
in order for this to ocecur, these individuals must have the fools that will alldw them fo_be
'-r&a§ﬁuﬁﬂ at all times, and as such, it is appropriate that the City provide these individuals with
the appropriate technology to maintain communications, ,

A Tc ?ae avaziabie 24 hours a day’, the C:ty Caum:? }, the Cﬁy Manager Uﬁp‘é‘rﬁn&m _

a ﬁ%ﬁ“taf phione and access ﬁ‘a‘f’ and may also include & personal data ass
& portable electronic device capable of recelving and sending messages.

| B, - Because these technologies are required to maintain contact with one anmher ’th&_
- City will provide the City Council, the City Manager, Department Heads,*ami .
Heads an annual technology resmbursement that includes the foll awmg co

i Once per calendar year, participants will be qualified for a
reimbursement amount of no more than $300 for the purchase ¢
electronic devices. In order fo be eligible for the reimbursement, reeez
be tumed in. S

ii. Beginmng in the month in which participants sign-up for this prograi
employees shall also receive a relmbursement of up to $150 per
applicable technology costs such as a voice and data ;ﬁan in orge

eligible for the reimbursement, ?&cemts must be turned in

C.  To qualify for the technology reimbufsement gligi ble participants miust mmpieta a
self-certification form (Exhibit A). -

D. Participants in the program are required to submit copies of all eligible techn :
related receipts to the Finance Deparfment for.reconciliation, and all re‘smbursemstﬁs -
shall be made in a manner consistent with this policy.

Patie 1 of 2
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L @
Policy 20-03

Accessibility & Technology Reimbursement Policy

_ _ Lty OF ROSEMEAD
TECHNOLOGY REIMBURSEMENT SELF-CERTIFICATION FORM

Name: o , - Date:

During this upcoming year, the following technojogies will be used to remain accessible
to the City Council, the City Manager, and City staff:

{inclide a brief description of the equpment fo be used, purchased, service plans, ele.}

NOTE— ~ 8300 MAXIMUM ONE-TIME REIMBURSEMENT AMOUNT FOR THE CALENDAR YEAR
RECEIPTS MUST B TURNED IN TO BE ELIGIBLE FOR THIS REIMBURSEMENT.

D MONTHLY REIMBURSEMENT ITEMS & AMOUNTS
| WMHM MﬂﬁTHLY REIM&URSEMENT AMOUNT, RECEIPTS MUST BF Tﬁﬁﬁiﬁﬁ W FO :
ELIGIBLE FOR THIS REIMBURSEMENT. e

THE ‘ERS!@NEI HEREBY CERTiFiES TﬂAT THEY HAVE RE&B AQM!&I&L' ATV

Sigﬁa‘tﬁm Date

City Manager's Signature | " Date




Palm Store - Smartphones Page | of 2
< Bome € pabn siore < smgriphongs 2 buld your own

Build Your Ohveny

NO Wireless Ssrvite e

« af soluiions < Oingular Wirglass

B i e w G saaApae ] e ar o g et A S ot
smariphons model
Palm® Treo™ 680 {4)
Palm@ Treo™ 750 (1)
Sort by : Device Price - Low 1o High P13

Palm® Tre

Device price:

$399.00

B

[l compare

Device price!

$399.00

Device price:

$399.00

[Meompare

hitp:/fstore.palm.com/search/index jspTiby ﬂ@ﬁmﬁﬁmmwm?ﬁmm&%m%wwmwagﬁnawﬁmwgm@?%@gmﬁ%%&wmmggmiﬁmwammmm%@ai &pg=1  5/3/200°
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Devics price:

$399.00

Bevice price:

$648.00

Clooipare
ﬁ

Sort by Device Price - Low to High
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PDA/Smartphone Voice & Data Chg

ge Bundle Calfing Plans - Verizon Wirelgs:

Page 1 of 3

Loeatlon: Rosamead. GA | Coverage Localr

Pﬁ&ﬁ%m&ﬂgmng Voice & Data Choice BundleS™

A bundied gaﬁkaga with volce and wireless data for quick and sasy Coverage Maps;
ramcde acoessto emigil snd altschments. America’s Cheice Map
» Data usags from within the Mational Enhanced Servicss and the National Enhanced
Extended Nationsl Enhanced Services Rate and Coverage Areas Services Map

o Unlimited 1% r;a“i.sr%g
& Unfimited nights and weekends

Select o Monthly

Plam Monthly Minutes Accass Addifionat Minutes Mights/Wimnds
& Core Choies $75.89 30,45 per Minute After Unlimited
w = Allowance
) Extra Choles $109.99 $0.85 per Minute After Unlimited
' $350 & Alfowance
Recotmmended
£) ¥ax Choice $169.99 $0.25per Minute After Unlimited
; ' Allowance

4000 &

Read Additional Calling Plan Information

fling | Plan Infomation
ies; Blationat IN Calling, Night & Weiskend Minutes and Per-Minute Rate are for uss from wﬂh‘n {fe
] eaﬂatas and Coverage Area, Data usage is for use within the National Enhanced Services Rate and

Vo Talk {for One-to-One and Group Calling) |
tic Long Distance. {Aidime applies. )

ig charges. {Coverage not avallable in all areas)

315 \ ‘sekend Minutes.

Might Hrs: (M-F}y 801 pm.~559am,

Wine Hrsr 12:00 .m. Set-11:58 p.m. Sun,

Infarmﬁami Roaming
Make or raceéva gallswhile traveling internationally with rates starting as fow as 69¢/minute. Whils at home, sorme

international testinations can be reached using 10-digit direct dialing; intemationa long distance rates apply in addition fo
aittime charges Plaase visht www.varizonwirelass comiinternational for & Jst of Norh Armerican Dialing Pattern otuniries

and rates,

411 Connect®
$1.49 per call plus sittime.

onwviteless.com/b2e/store/controller Titerm=planFirst&action=viewPlanList&sortOption=pric..

5372007




PDA/Smartphone Voice & ﬁgta-(iﬁ&e Bundle Calling Plans - Verizon Wireless Page 2 of 3

Datsilad Billing
$1.99 par month per number,

Requirsd Equipmant
YWertron Wireless FDA or Srariphong davice.

Minimum Term, Activation and Eardy Termination Feas

o QOrne-or two-year minimum term required per line.

& Agtivation Fesline: $35

s Astivation fees may vary or ba waived for business customers that have a Major Account Agreement with Verizon
Wireless,

e Early Termination Fee: Up fo 3178 per line.

Taxes, Surcharges and Feas

» Tolls, taxes, surcharges and ofher fees, such as EO11 and gross receipt charges, vary by matket and as of April 1,

iﬁi}? add between 4% and 34% to yvour monthily bill and are in addition to vour morithly access fees and airime
aiges.

= Monthly Federal Universal Service Charge (varigs quarterly based on FCG rate)is 11.7%.

& Konthiy Regulatory Charge (subjéict to change) is 4¢ per line.

= | Monthiy Administrative Gharge (subject to change) is 704 per line,

» The Pederal Universal Sewvice, Regulatory and Administrative Charges are Varzon Wireless charges, not taxes. For
more detatls on these charges, call 1-888-684-1888.

IMPORTANT INFORBATION

For more information, refer to the Customer Agreement or speak with & Sales Rpresentative. Service is subjsct to the
Qu&imﬁgmement wiﬁah you shaum read hefore activating sewi;;e Caiting Plans mt avaﬁa&!e in aii areas. Czradzt

whers the wifesésé phone number is fesued.
DATA PLANS A,N!ﬁ FEATURES

éiag amss ta mrpam*{s miranebs emaii and md‘widual mﬂuctzvay applscamns like t:usiﬁmer
wment; sales force, and fleld servive automation). The Data Plans and Features MAY NOT be used
2. ‘Emmgles of svmhibiieti uses {nctuda, w}thwt iimﬁaﬁan, tha fofiowmg* i‘i§ waﬁm&s ’

i ,cmdix&g, hut not Iimﬁed to, Web camera posts oy hroaﬁcasts, aytormatic éata feaﬁ&
-{iiriaching connections or peerdo-pear (P2P) file sharing; or (i) as 8 subsiifute or backup
dicated data connections. This means, by way of example only, that checking emall, surfing
sading iegaﬂy acguired songs, andlor visiting corporate intranets is pérmitied, but
s using P2P file sharing servicés andjor redirecting television signals for viewing on laptops
. s person shgaged In prohibited uses, continuously for one hour, could typically use 100.to 208
MBs, or, ﬁeﬁgageé in prohibited wses for 10 hours a day, 7 days a week, could use morethan 5GBs ina month.

For individual tse.only and not for resale. We reserve the right to protect our network from harmt, which may impact
legitimate data Tows We reserve the right to limit throughput oramount of data transferred, and to deny or terminats
servics, without notice, to anyons we belleve is using an Data Plan or Feature i any manner prohibited above or wiwse
usage adversely impacts our network or service levels. Anyone using more than § GB per ling in a given month s
presumed to be using the seivice in a manner prohibited-above, snd we reserve the right fo immediately terminate the
service of any such person Wwithout nofice. We also reserve the right to terminate servica upon expiration ‘of Cuslomer
Agreement e,

Data sessions autfomaticdlly terminate afler 24 hours of gofivity, Data session is Inaclive when no data i being n
transforred. Data'sasslon may seem inactive while data is actively being transferred to device, or may seem active when it

is actually cached and not transferdng data. You MUST press o click ENDYyor DISCONNECT hutton fo ensure that

session disonnects and charges cease. Thirdparly applications may a&gemﬁsai!y reinitiate data sessions without you .
pressing o clicking SEND or CONRECT bution. For the Patme Trao™ 650, the only way o discannect your data session

is to press the home key until you ses Al or “Systern,” therr safect the “Prats” icon, then seleéct "Network™ from the drop-

down list, and then "Disconnect”™ Yeu may be able ta send or receive volce calls when your data session is inactive. Whan

Witn: e verizonwivelese enmihIefstore/contailer T teneenlanFirstSaction=viewPlanl st &sortOntion=nric,..  5/3/2007



PDA/Smartphone Voice & Data Chgice Bundle Calling Plans - Verizon Wirsless

ihis pecurs, charges apply simultaneously for voice calls i actordance with your Ga!iiﬂ Flan. You are responsible for
maintaining vires protection whan accessing senvice,

PDA/smartphons and BlackBerry® Plans: These VZEmail plans carmot be used: {1} for access to the Internst,
intransts, or other data networks except as the device's native applivations and capabiliies pernit, unless you subscribe
to BroatbandAcgess Connegt; of (2) for any applications that tether your dévice to faplops or persenat computers other
than or use of the Wireless Syne or the BlackBerry solution, unless you subscritie fo Broadbandbcesss Connset.

POMsmariphons and BlackBerry Megabyie Features: Megabyte allowance angd charges for kilobywies over the monthly
aliowance apply to 1xRTT and BEV-DO data sessions, which are rounded fo hext full kilobyte at end of each billing cycle.
Cinly tolal of kilohyles transmitted above allowance eash billing eycle may anpear o bill. You are responsible for all
charges, including all data sent and received and "overhiead” whether or not you of your recipients actually receive the
dala. Overhead is ali data that is in addition to user-transmitfed data, such as-control, operational and roufing instructions,
grror-cheoking characters as well as retransmissions of user-dats messages that are received in error. Any unused
portion of the megabyie allowance s lost.

Wireless Syne: Compatible wirsless device required. The monthly allowance applies only to 1xRTT and EV-00 data
transrissions; not to voice or other (Quick 2 Net or dial-up} data transmissions, When fraveling cutside of the Natioral
Enhdncad Services Rate and Coverage Area, vou may be charged at the “oliier data” rate for data calls, Customars with
devioes that support Quick 2 Met service will be bllled minutes of use or “sther dald” rate aceording to their Calling Plan. In
order to use Wireleas Sync, your PC Monitor or Wireless Sync Enterprise Server must be on and Ina condition to recaive
your corporate amall, Wieless Syne software updates will be sent to your device and will be charged as a data call,

The Eiacksems Solution from Verizen Wireless: The wireless data capabifity of the BlackBerry device functions only
within the National Enhanced Services Rate and Coverage Area. Verizon Wircless NationalAccess servics is not available
wﬁh ‘ihe Bi 'ck&arry seiu%mn With the B%aﬁkamy mk.itfan fhe ﬁrsi 2 iﬁfﬂbyfes {KB} of sash mﬁ are :niiiaiiy r&f;eiveé an

Mmms'_' Ex &rﬁge emimnmems Up tsa ten PQ%HMAP ami ISP ermail acaouma are supgwrteﬁ zhrough use of 1ha
BlackBerry Internet Service, ™

Verizon Wirgless Calling Plans, Rate and Coverage Areas, rafes, agreementt provisions, business practices, procedures
and policies are subject to change as specified in the Customer Agreement.

cenneéﬁcuf\&mmﬁm H you have any questions about your bill or concerns about vouf service, pleass call Customer
Care at +-800-822-0204 or dial *611 from your wirsless phone. If you are a Conneclicut customer and we canrot resojve
your issus, you have the option of contacting the Department of Public Utiiity Control (DPUC): Onfine:

veww, state. ctusidpuc Phone: 868-3841-2355; Maill: Connecticut DPUGC, 10 Franklin Square, New Britaln, CT 08051,

Last Update 0441507

hitev orwrar varirrmnarized e oo/ e/etrred/oontrallarisrnsnlmn Birdt Sactinreview Planid SsortOntion=nric.
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° o Attachment W

Accessibility & Technology Reimbursement Policy

Under the current practice, Council Members are eligible to have the City pay their cell
phone provider up to $80 per month for service. Periodically, staff is also reimbursed for
cell phone expenses incurred. However, these practices are not currently being carried out
based on any specific policy, a situation which has made it difficult to determine exactly
what constitutes a reimhursable expense.

Further, not all members of the City Council and management team are accessible via cell
phone, Given the nature of the responsibility placed on those filling these positions, it is
important for these individuals to be accessible 24-hours a day.

To address this situation, it is proposed that the City Council adopt Administrative Policy
20-03 relating to accessibility and technology reimbursement. Under the provisions of this
policy, members of the City Council, the City Manger, Department Heads, and Division
Managers would be eligible for annual one-time reimbursement of no more that $300 for
the purchase of eligible electronic devices. In addition, participants would also be able to
receive a reimbursement of up to $150 per month to pay for on-going cost such as
wireless data plan.

Recommendation: That the City Council approve Administrative Policy 20-03.

Juan Nunez: Inguired as to whether these reimbursements would be used for business purposes.

City Manager Lazzaretio: Answered that employees would have to produce receipts in order fo get
reimbursed for their cost.

Councilmember Taylor: Asked if the phones would be for personal use or city use.

City Attorney Garcia: Expressed that it would be a good idea to have personnel available 24 hours fo the

City by having cell phone availability.

?

Mayor Pro Tem Nunez made a motion to approve item |; second by Councilmember Low. Vote

. resulted in:

Yes: Clark, Low, Nunez, Taylor, Tran

No: None
Absent: None
Abstain: None

K.

City Council Meeting Time Change - Second Reading

Recently, members of the City Council have requested that the meeting time for both
Community Development Commission and City Council meetings be altered. It has been
proposed that Community Development Commission meetings begin at 6:00 p.m. and that

Rosemead City Councit Minufes: Meeling 5-8-07
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/) CITY OF ROSEMEAD

Attachment X
Policy Number: 30-02

Date Established: May 8, 2007

Administrative Policy Manual Date Revised: May 8. 2007
' City Manager Approval:
SUBJECT: ACCESSIBILITY AND TECHONOLOGY REIMBURSEMENT POLICY
PURPOSE: To establish an accessibility and technology reimbursement policy for City
Council Members, the City Manager, Department Heads, and Division
Managers.
GENERAL POLICY

Due to the nature of their responsibilities, it is important for the City Council, the City Manager,
Department Heads, and Division Managers to be able to access one another 24-hours a day.
in order for this to occur, these individuals must have the tools that will allow them to be
reached at all imes, and as such, it is appropriate that the City provide these individuals with
the appropriate technology to maintain communications.

PROVISIONS

A.

To be available 24 hours a day, the City Council, the City Manager, Department
Heads, and Division Heads must have access to certain communications devices that
they may not have otherwise purchased for personal use. Such devices shall include
a cellular phone and access plan, and may also include a personal data assistant or a
portable electronic device capable of receiving and sending messages.

Because these technologies are required to maintain contact with one another, the
City will provide the City Council, the City Manager, Department Heads, and Division
Heads an annual technology reimbursement that includes the following components:.

I Once per calendar year, participants will be qualified for a one-time
reimbursement amount of no more than $300 for the purchase of eligible
electronic devices. In order to be eligible for the reimbursement, receipts must
be turned in.

ii. Beginning in the month in which participants sign-up for this program, eligible
employees shall also receive a reimbursement of up to $150 per month for
applicable technology costs such as a voice and data plan. In order to be
eligible for the reimbursement, receipts must be turned in.

To qualify for the technology reimbursement, eligible participants must complete a
self-certification form (Exhibit A).

Participants in the program are required to submit copies of all eligible technology-

related receipts to the Finance Department for reconciliation, and all reimbursements
shall be made in a manner consistent with this policy.
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Page 2 of 2
Policy 30-02
Accessibility & Technology Reimbursement Policy

CiTY OF ROSEMEAD
TECHNOLOGY REIMBURSEMENT SELF-CERTIFICATION FORM

Name: Date:

During this upcoming year, the following technologies will be used to remain accessible
to the City Council, the City Manager, and City staff:

(incfude a brief description of the equipment to be used, purchased, service plans, efc.)

[TEM(S) TO BE PURCHASED
NOTE ~ $300 MAXIMUM ONE-TIME REIMBURSEMENT AMOUNT FOR THE CALENDAR YEAR. RECEIFTS
MUST BE TURNED IN TO BE ELIGIBLE FOR THIS REIMBURSEMENT.

ESTIMATED MONTHLY REIMBURSEMENT ITEMS & AMOUNTS
NOTE - $150 MAXIMUM MONTHLY REIMBURSEMENT AMQUNT. RECEIPTS MUST BE TURNED IN TO
BE ELIGIBLE FOR THIS REIMBURSEMENT.

THE UNDERSIGNED HEREBY CERTIFIES THAT THEY HAVE READ ADMINISTRATIVE
POLICY NO. 20-03 AND HEREBY STATES THAT REQUESTED EXPENSES FOR
REIMBURSEMENT SHALL FALL WITHIN THE PROVISIONS OF THE POLICY.
FURTHERMORE, THE UNDERSIGNED AGREES TO PROVIDE EXPENSE RECEIPTS
PRIOR TO GETTING REIMBURSED.

Signature " Date

City Manager’s Signature Date




Attachment Y

THE CiTY OF ROSEMEAD
AND

THE ROSEMEAD EMPLOYEE ASSOCIATION

MEMORANDUM OF UNDERSTANDING

JuLy 1, 2008 THROUGH JUNE 30, 2010
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ARTICLE 1: PREAMBLE

It is the purpose of the Memorandum of Understanding to promote and provide for harmonious
relations, cooperation and communication between the City Management and the Rosemead
Employee Assoclation. As a result of good faith negotiations between City Management and
Association representatives, this memorandum of Understanding sets forth the Agreement
regarding wages, hours and other terms and conditions of employmert for our Team Members
coverad by this Memerandum. This Memorandum provides for an ordetly, means of resolvsng
differences which may ariss from time to time during its term.

ARTICLE 2: RECOGNITION & ErrecTivE DATES

This Memorandum of Understanding is made and entered into between the management
represernitatives of the City of Resemead, herein referred to as the “City" and the representatives
of the Rosemead Employee Association, hersin referred to as the °Assoclation”. Full
consideration has been given to salaries, Team Member benefits, and other terms and conditions
of employment. Plifsuant to the provisions of Section 3505.1 of the Government Code of the
State of California, said parties agree tg this Memorandum of Understanding effective July 1,
2008,

This Memorandum of Understanding shall become effective July 1, 2008 and will continue in
effect until June 30, 2010. The Rosemead Employse Association shall be officially recognized as
the representative body for all Team Members of the City of Rosemead. This Memorandum of
Understanding represerits the full and complete understanding between the parties related to the
subject matter sef forth herein and all preliminary negotiations of whatever kind or nature are
merged herein. ‘

ARTICLE 3: CONSTITUTIONALITY

if any section, subsection, subdivision, sentence, clause, or phrase of this Memorandum of
Understanding is for any reason held o be illegal or unconstitutional, such decision shall not
affect the validity of the remaining portion of this Memorandum of Understanding,

ARTICLE 4! IWPLEMENTATION

This Memorandum of Undarstanding constitutes a mutual recommendation by the parties to the
City Council that one or more resolution be adopted accepting this Memorandum of
Understanding and effecting the changes enumerated herein relative to wages, benefits, and
other terms and conditions of employment for the Team Members of the City of Rosemead. Itis
expressly intended that the duties, responsibilities, and functions of the City in the operation of its
functions shall in no manner be impaired, subordinated, or negated by any provisions of this
agreement.

ARTICLE 5: NON-DISCRIMINATION

It is agreed that neither the Association nor the City shall discriminate against any Team Member
because of race, religious creed, color, national origin, age, ancestry, sexual orientation, sex
(including gender identity) disability {physical or mental), sexual orientation, marital status,
pregnancy, child birth or related medical condition, or any other legally protected characteristics.

ARTICLE B: GENDER _
Whenever the masculine or feminine form of any word is used in this Memorandum of
Understanding, it also includes the other gender unless clearly indicatéd in the conteixt.
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ARTICLE 7: COMPENSATION

All full-time and % time Tearh Members will be part of the new 2%-5% Merit Based Compensation
System. All full-time and % time Teamn Members will receive the following:

»  Effective July 1, 2008 - 3% COLA and up to 2% meril upon anniversary date of current
position
= Effective July 1, 2009 -~ Up to 5% merit upon anhnivarsary date of cuitent position

Ali part-time Team Members will receive a 3% COLA effective July 1, 2008. City will survey all
positions anbually in Mareh and set hourly rate at 4% above average as of July 1 of each year,
Cifies utilized for the annual survey will be determined as part of the Class and Compensation
Study.

ARTICLE B; HEALTH INSURANCE PROVIDER
The City shall contract with CalPERS fo serve as the health insurance provider for the Gity of
Rgsemead.

ARTICLE 8: CAFETERIA-STYLE HEALTH, WELFARE, & SAVINGS BENEFIT

Beginning July 1, 2008, the City will provide each Team Member with $1,600 per month for use
towards enrolfiing in any of the City offered health plans, dental plans, and vision plans. Any
unused remainder can be put into a deferred compensation plan, taken as a cash disbursement,
or used for the purchase of any City spensored Insurance, long-term care, or long-ferm saving
program. Tearh Members can also choose fo take the entire benefit as deferred compensation or
cash, but must first show proof of health insurance through another source.

ARTICLE 10: RETIREMENT HEALUTH PLAN

For all full-time Team Members hired on or before July 1, 2007, who have 20 years or more of
service with the City of Rosemead, and who retire from the City, an allocation of up to $1,000 /
month will be given to pay for heaith care benefits for the duration of their retirement. If the health
insurance program selected by the Team Member costs more than $1,0600 / month, the City will
only cover the first $1,000 / month of the cost of the selected program. Once the Team Member
reaches age 65 or becomes eligible for Medicare coverage, the Team Member will transition fo
Medicare coverage, with the City picking up the remaining cost of health insurance coverage up
to a maximum of $1,000 / month.

For all full-time Team Members hired on or before July 1, 2007, who have 12-19 years of service
with the City of Rosemead, and who retire from the City, an allocation of up to $500 / month will
be given to pay for health care benefits for the duration of their retirement. If the health insurance
program selected by the Team Member costs more than $500 / month, the City will only cover the
first $500 F month of the cost of the selected program.

The above retirement health contributions will only be inv effect for full-time Team Members
employed with the City as of July 1, 2007. When Team Member reaches 65 yaars of age, or
becomes eligible for Medicare, said Team Members will transition to Medicare coverage and the
City will continue to contribute towards the cost of health care coverage during the duration of the
Team Members retirement according to the program as defined in Article 10, Furtherrore, it is
expressly noted that the retirement health contribution can be used towards health coverage for
the Team Membet, their spouse, and / or any eligible dependent.

Team Members hired after July 1, 2007 shall receive retiree heaith benefits in accordance with
public employees’ retirement faws and CalPERS.
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ARTICLE 11: RETIRENENT PROGRAM ,
Team Members will be enrolled in the City's refirement program through CalPERS. Effective July

1, 2007, the City will begin providing the 2.7%@55 banefit with one-year final compensation

option. In addition, the Gity will continue to contribute the Team Member's share to the retirement

system.

ARTICLE 12: ENHANCED RETIREMENT PROGRAM

The City will continue offering an enhanced retirement package through PARS. Fulktime Team
Members who retire from Rosemead after working 20 years for the City will have their pension
formula enhanced to 3%@55, with the provision that the maximurm pension aliowance that Team
Member's can accrue through PARS will be 80% of their final pay. Team Members must be at
least 55 years of age fo qualify for PARS.

ARTICLE 13: EMPLOYER FUNDED DEFERRED COMPENSATION PROGRAM

For all full-irne Team Members, the City will set-up and begin contributing into a deferred
cormpensation account a percentage of the Teamn Member salacy based on years of service. That
funding formula will be as follows:

» (-4 Years: 1% of salary cantributed into a deferred compensation account.
» 5.9 Years: 2% of salary contributed to a deferred compensation éccouni.

= 10~ 14 Years: 3% of salary contributed to a deferred compengation account.
= 15 - 18 Years: 4% of salary contributed to & deferred compensation account.
s 20+ Years: 5% of salary contributed io a deferred compensation account.

$500 will be allocated Into deferred compensation for Executive Management.

ARTICLE 14: VACATION LEAVE

All full-fime Team Members will be entitlied to a paid vacation of 100 hours (10 days) following
one year of employment. Team Members may begin taking accrued vacation after six months of
employment. From the second year of emnployment until completion of the thirteenth year, Team
Members will be entitled to 140 (14 days) hiours of paid vacation. Beginning with the fourteenth
year, and every vear therpaffer, Team Members will be entitled to 160 hours (16 days) of
vacation.

ARTICLE 15: VACATION BUYBACK
Any full-time Team Member who takes 40 consecutive hours of vacation during the course of the
year will be eligible to have the City buyback up to 80 hours of vacation time.

ARTICLE 16: CiTy-RECOGNIZED HOLIDAYS
The following days shall be recognized and observed as paid holidays:

New Years Day (January 1*)

Martin Luther King's Birthday {the third Monday in January)
Presidents' Birthday (the third Manday in February)
Memorial Day (the last Mapday in May)

Independence Day (July 4™)

Labor Day (the first Monday in September)

Veteran's Day (November 117

Thanksgiving Day

Christrnas Day (December 25™)

© NGO N

Non-essential Gity services and facilities will be closed from Chrisimas to New Year's Day. If the
Team Member elects fo take the non-holidays off, he/she will be required fo utilize their own time.
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ARTICLE 17: HOLIDAY PAY
Fuli-time non-exempt Team Members will receivé holiday straight ime plug 1 % time for hours
worked. Part-fime Team Members will recaive 1 % time for hours worked.

ARTIiCLE 18: FLOATING HOLIDAYS
Team Members will receive 20 hours of floating holiday per calendar year. Those hours must be
used before the end of the calendar year or they will be forfeited.

ARTICLE 19; OVERTIME / COMPENSATORY TIME

Beginning on July 1, 2007, compensatory time-off (CTO) will no longer be provided to any Team
Member. Instead, non-exempt Team Members that work overiime shall be paid for those
overtime hours at a rate of 1.5 times thelr reguiar pay rate.

Those Team Mambers that have accrued CTO prior to July 1, 2007 shall be allowed to keep
those hours. Use of CTO earned shall be granied so that it dees not unduly disrupt the
operatiohs of the City. Terminating Team Members shall be compensated for accrued
compensatory hours. Furthermore, Team Members who have accrued CTO may etect to buy
back to the City any hours of CTQO per year, Said sell back shall take place during the second
pay period in December of each year and will be pald at the Team Member's hourly rate at the
time the CTO is sold back to the City, In addition, accrued CTO for any terminating Team
Member will be paid out at the Team Member's hourly rate at the time of termination.

ARTICLE 20: ADMINISTRATIVE LEAVE

On January 1, 2008, and every January 1 thereafter, Team Members working in a position
classified as exemot or management will be allocated an alfotment of Administrative Leave
according the following schedule:

- Admigisiative

Exempt 60 Hours
Management 80 Hours
Executive Management _ 80 Hours

Any Administrative Leave hours that have not been used by December 31 of a calendar year will
be fost. However, any Team Member working in a position classified as exempt or managasmant,
arid who has utilized or plans te ulilize ai Jeast 1% of their allocated Administrative Leave by
Dacember 31, will be offered the opportunity to sell back to the City any of their remaining
Administrative Leave hours. Said sell back shall take place during the second pay period in
Dscember of each year and will be paid at the Team Member's houry rate at the time the
administrative leave is sold back to the City. Furthermore, any Administrative Leave on the books
for a terminating Team Member shall be paid out at the Team Membér's hourly rate af the time of
termination.

For the purposes of participating in the City's Administrative. Leave self back program, those
Team Members classified exempt must have utilized at least 30 hours of Administrative Leave,
and those Team Members classified as management must have utilized at least 40 hours of
Administrative Leave.

ARTICLE 21; FLEXIBLE SCHEDULING

Depsnding on @ Team Member's area of assignment, an alternate work schedule may be
arranged given supervisor approval. This could include the possibility of utilizing a flextime or
telecommuting from an offsite location.
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ARTICLE 22: SicK LEAVE

Fult-time Team Members will accrue ten hours of sick leave per month. A new Team Member
may bring with them up to 200 hours of acorued sick leave from their previous agency, if the
previous employer did not otherwise compensate the Team Member. in addition, new Team
Members can not utilize sick leave within the first 30 days of employment.

Team Members retiting from the City may have the oplion fo sell back sick leave io purchase up
to one additional year of service time from CalPERS. Any other balances or if the Team Member
restgns or is termingted will be forfeited.

ARTICLE 23: BEREAVEMENT LEAVE

In the event of the death of a member of an Team Member's immediate family (defined as
spouse, parent, grandparent, sibling, children, grandchildren, mother-in-law, father-in-law, sister-
in-law, brother-in-law, step-relatives, or member of the household, domestic partner or child of a
domestic partner), Team Members will be entitled 1o four {4) paid days off for bersavemsnt leave.

ARTICLE 24: JURY LEAVE
Team Members teguired to serve on a jury will be entitled to their regular compensation for up to
80 hours provided that fees for jury service are deposit with the finance department.

ARTICLE 25: BILINGUAL PAY

The City will offer a bilingual pay program for eligible Team Members who consistently utilize
other languages to franslate during the normal course of work. To qualify, Team Members must
pass the test developed or utilized by the City for the following recognized languages: Spanish,
Vietnamese, Cantonese, andfor Mandarin. A maximum of three (3) positions per language per
site may he certified to receive bilingual pay by the Gity. It will be appiicable at ali primary sites
(RCRC, Garvey Center, Public Safety and Maintenance Yard). In the event that more than three
tearn members wish to apply for if, management will determine the top three (3) based upen
positional need. Once certified, full time positions and % time positions shall receive a bilingual
sfipend of $75 per monih.

Any Team Member who is not certified by the City shall not be required to use 2 language other
than Engiish. However, when a membar of the public, requests assistance in a language other
than English, our Tear Members shall make a reasonable effort to accommodate and assist in a
polite and professional manner.

ARTICLE 26: SHORT-TERM DISABILITY

The City will provide Team Members with a short-term disability plan 1o protect against cases
where a nen-work-related iliness or injury is sustained which resuits in an inability to work for a
short period of time. In these cases, Team Members will receive B86% of their base salary after
14 days, and continued payment until the Team Member is medically able to return to work, or
has to begin utilizing long term disability, -or until the Team Member reaches the age of 85,
whichever comes first, The maximum short-term disability’ benefit amount will be $8,000 per
manth. '

ARTICLE 27 LONG-TERM DISABILITY :

The City will provide Tearm Members with a long-term disability plan to profect against cases
where & non-work-related iilness or injury is sustained which resulfs in an inability to work for a
long period of time. In these cases, Team Members will recelve 66% of thelr base salary after 45
days, and continued payment until the Team Member is medically able to return 1o work, or until
the Team Member reaches the age of 65, whichever comes first.  The maximum long-term
disability benefit amount will be $8,000 per month.

ARTICLE 28: LIFE INSURANCE )
Tearn Members will receive an accidental death & dismemberment and life insurance policy of
$100,000.
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ARTICLE 28 TUTioN REIMBURSEMENT

Upon successful completion of a course, full-ime Team Members will beé éligible for tuition
retmburserment of up to $5,000 per fiscal year, Reimbursable expenses must be approved by the
City Manager and will include items such as registration, tuition, textbooks, and parking.

ARTICLE 30: WELLHESS PROGRAM

The City will reimburse full-timie Team Members up to $500 per fiscal year toward the cost of a
fitness/exercise or health related program, provided that the Team Member develops and submits
fo the personnel officer a personal weliness plan, Once submitted, the Team Member must
engage in an exercise program on a regular basis andfor be involved in a program fo improve
health (Le. weight reduction, smoking cessation, etc). Qualifying fitness and exercise activities
include bui are not limited to; pautilus, asrobles, tennis, racquetball, swifmming, golfing, and
bicycling. Reimbursement for participating in the Weliness Program is available to full-time Team
Members and will be considered on a case-by-case basis. In addition, equipment required for
participating in these activities will be considered on & case by case basls,

ARTICLE 31: TEsM MEMBER ASSISTANCE PROGRAM
The City will provide Team Members with access to a Team Member Assistance Program.

ARTICLE 32: STAND-BY / CALL -BACK PAY

If a Team Member is on stand-by or on-call, hefshe shall receive $100 per wesk with a minimum
of 3 hours of overtime regardless of the time of day or day of the week if required o report back
o work. In addition, call back pay shall commence upon the arrival of the Team Member at the
work site.

ARTICLE 33: FLEXIBLE BENEFIT PLAN (SECTION 128}

The City will offer Team Members a flexible benefit plan which will allow individuais to pay for
certain expenses (child care, unreimbursed medical expenses, insurance premiums) with pre-tax
dollars.

ARTICLE 34: DMRECT DEPOSIT PAYRDLL 7 _
Team Members will be provided with an option to authorize the automatic deposit of each
paycheck into an individual's checking, savings or credit union account.

ARTICLE 35: MEDICARE | SOCIAL SECURITY
If Federal Medicars / Social Security is mandated by Congresa the contribution designated by
law to be the responsibility of the Team Member shall be paid in full by the Team Member.,

ARrTICLE 36 3/4 Tive TEAW MEMBERS
Team Members designated as % time will work 30-32 hours per week and will receive the -
following benefits:
= Health
Single Party Kaiser.

*  Tuition Reimbursement

A maximum reimbursement amount of $2,500 per year will be provided.
»  Wellness Plan

A maximum reimbursement amount of $250 per year will be provided.

» ity Paid Deferred Compensation ‘
3/4 Time Team Members will not be eligible for this benefit

v Relirement Health Plan
The City will pay benefits in accordance with public employees retirernent laws and
CalPERS.
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s Vacation Accrual
Half the full-ime rate

All other non-full-time Taam Members will not receive city paid heaith.

ARTICLE 37 AUTO ALLOWANCE -
Management Team members may receive up to $500 per month based on business necessity.
Executive Management may receive up to $800 per month or a-city pravided vehicle.

ARTICLE 38: MISCELLANEOUS COMMITMENTS _ _
The City commits to the following miscellansous activities during the 2008-2010 flscal year.

»  mplement a Merit Based Compensation System — all full-time and % time Team
Members will be part of e merit system.

» Implement a Class and Compensation Study - review study by 2/1/09 with Association
and retroactive to 1/1/09.

= Re-classify Pre-School Teacher positions to % Time positions.
s Creats job descriptions for every posifion in the City.

= Create a formalized Personnel Rules & Regulations Manual.

»  (reate formalized Adminlsirative Pelicies.

s Conduct an FLSA audi.
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ROSEMEAD EMPLOYEES ASSOCIATION CiTY OF ROSEMEAD

JEANS. Scoﬁ* ' ' ' STVeR C. CHI
{/ REAREPRESENTATIVE Crry MANAGER
BY: \7/4/ Apra
Kim P. Borlis
REA REPRESENTATIVE
V\M Mcﬂw [
2 AY :
RA\J RODRIGUEZ ‘Q /
EA REPRESENTAT!
. Z THE PARTIES HERETO HAVE CAUSED THIS
o i ; :?M MEMORANDUM OF UNDERSTANDING TO BE
as ETTE ;yo,;;fy/; EXECUTED THIS __ V@™ DAY
REA REPREJENTATIVE OF NG , 2008

oo D 1. ALY

(RIMA A, GALINDO
REA REPRESENTATIVE

BY: C}m@ el &@@@K

CONCHITA T. ESCALONA
REA REPRESENTATIVE
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SIDE LETTER OF AGREEMENT
JUNE 5, 2008

The parties agree to the following:

= Public Services Lead Workers will receive a salary increase of at least 4%
effective July 1, 2008.

= Senior Maintenance Workers who are not reclassified to Public Services
Lead Workers will maintain their present rate of pay.

ROSEMEAD EMPLOYEES ASSOCIATION CITY OF ROSEMEAD
By: ,«? {; m«é QQ E g M
é,z “JEAN 8. ScoTT ' TOLVER C. CHI
f{ EA REPRESENTATIVE CITY MANAGER
By: %ﬁ?m —
Kiv P. Bogrss
REA REFRESENTATIVE

.y WMW

RA‘Y RDDR!GUE
A REPRESENTA

THE PARTIES HERETO HAVE CAUSED THIS

/ % ’Z MEMORANDUM OF UNDERs_guNmNG TO BE
[ e EXECUTED THIS DAY

By:

-

MARTINA./JONES oF  June L2008
/ REA REPRESENTATIVE

BY:

_'_._ng £ A‘
iRMA A, GALINDO
REA REPRESENTATIVE

By: Lot dod, j &ﬁw&m
CONCHITA T. ESCALGNA
REA REPRESENTATIVE







o . .. . Attachmént Z .

‘RESOLUTION NO. 00-28

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
ROSEMEAD APPROVING A SUPPLEMENTAL RETIREMENT
BENEFIT AND AUTHORIZING STAFF TO TAKE THE NECESSARY
" STEPS TO CONTRACT FOR THE BENEFIT AND ITS ADMINISTRATION

The City Council of the City of Rosemead resolves as follows:
Section 1. The City Council finds, determines and declares:

1. That it is in the City's best interests to attract and retain employees of the
highest quality and that to attract and retain such employees it is necessary to
provide a competitive retirement plan; and

2. The City is eligible to be a member of the Public Agency Retirement System
(PARS) to provide its employees a supplemental retirement plan.

Section 2. The City of Rosemead hereby declares its intention to become a member of
PARS and adopt the PARS Supplementary Retirement Plan for Rosemead City employees and
officials who are enrolled in the PERS system, effective July 1, 2000 at an anticipated initial
anmual cost of $158,000,

Section 3. Staff is directed to negotiate, and bring to the Council for final approval, the
legal documents to lmplement the PARS plan as a supplement to CALPERS, said plan to be
-~ effective July 17 20007 """ T Tt T e

Section 4. Staff is further directed to negotiate and bring to the Council for approval a
service agreement with Phase II Systems to provide legally required administrative and actuanal
reports.

Section 5. The City Clerk shall certify to the adoption of this Resolution.

MWM

Mérgaret Clark, Mayor
®,

ATTEST:

.o

if

T~
-

v Nanc§ v algit_a’rréma,-CMC City Clerk




STATE OF CALIFORNIA );
COUNTY OF LOS ANGELES ) ss.
CITY OF ROSEMEAD

I, Nancy Valderrama, City Clerk of the City of Rosemead, do hereby certify that the
foregoing Resolution No. 2000-28 being:

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD,
APPROVING A SUPPLEMENTAL RETIREMENT BENEFIT AND AUTHORIZING
STAFF TO TAKE THE NECESSARY STEPS TO CONTRACT FOR THE BENEFIT
AND ITS ADMINISTRATION

was duly adopted at a Special Meeting of the City Council on the 6™ of June, 2000, by the
following vote to wit:

YES: COUNCILMEMBERS: VASQUEZ, BRUESCH, CLARK, IMPERIAL,
NO: COUNCILME MBERS: NONE

ABSTAIN: COUNCILMEMBERS: NONE

ABSENT: COUNCILMEMBERS: TAYLOR

WJM

NANCY VALDERRAMA, CITY C LERK

B i

"

AGENDA:CERTIFY
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MINUTES OF THE ADJOURNED REGULAR MEETING
ROSEMEAD CITY COUNCIL
JUNE 6, 2000 AT 6:00 P.M.

The Adjourned Regufar Meeting of the Rosemead City Council was called to order by
Mayor Pro Tem Imperial at 6:00 p.m. in the Conference Room of the City Hall, 8838 E.
Valley Boulevard, Rosemead, California. {Mayor Clark arrived at 6:01 p.m.)

The Pledge to the Flag was led by Mayor Pro Tem Imperial

The Invocation was delivered by Mayor Vasquez

ROLL CALL OF OFFICERS:

Present: .  Councilmembers Bruesch, Vasquez, Mayor Pro Tem Imperial, and
Mayor Clark (arrived at 6:02 p.m.)

Absent: Councilman Taylor ~ excused
I APPROVAL OF CONSENT CALENDAR
MOTION BY COUNCILMAN BRUESCH, SECOND BY MAYOR PRO TEM

IMPERIAL that the Council approve items 4100 through 4870 on the Consent Calendar,
Vote resulted:

Yes: Bruesch, Vasquez, Imperial, Clark
No: None
Absent: Tayior

* Abstain: None

The Mayor Pro Tem declared said motion duly carried and so ordered.
18 CONSIDERATION OF REMAINING ACCOUNTS {CAPITAL OUTLAY)

Frank Tripepi, City Manager, stated that a replacement vehicle for Code
Enforcement has been added on at an additional cost of $18,000.

MOTION BY COUNCILMAN BRUESCH, SECOND BY COUNCILMAN
VASQUEZ that the Council approve Capital Outlay accounts No. 4110 through No.4720.
Vote resulted:

Yes: Bruesch, Vasquez, Imperial, Clark
No: None

Absent: Taylor

Abstain: - None

The Mayor Pro Tem declared said motion duly carried and so ordered.
HI. PERSONNEL RECOMMENDATIONS
A. ORDINANCE NO. 806 - AN ORDINANCE OF THE CITY
COUNCIL OF THE CITY OF ROSEMEAD SETTING CITY
COUNCIL SALARIES — INTRODUCE

MOTION BY COUNCILMAN BRUES CI-I, SECOND BY COUNCILMAN
VASQUEZ that the Council introduce Ordinance No. 806 on first reading, Vote resulted:

CCBUDGET:5-6-00
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Yes: Bruesch, Vasquez, Imperial, Clark
No: None

Absent; Taylor

Abstain: None

The Mayor declared said motion duly carried and so ordered,

B. RESOLUTION NO. 2000-28 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF ROSEMEAD APPROVING A
SUPPLEMENTAL RETIREMENT BENEFIT AND AUTHORIZING
STAFF TO TAKE THE NECESSARY STEPS TO CONTRACT FOR
THE BENEFIT AND ITS ADMINISTRATION

MOTION BY COUNCILMAN BRUESCH, SECOND BY COUNCILMAN
VASQUEZ that the Council adopt Resolution No. 2000-28. Vote resulted:

Yes: Bruesch, Vasquez, Imperial, Clark
No: None

Absent: Taylor

Abstain: None

The Mayor declared said motion duly carried and so ordered.
C. OTHER PERSONNEL RECOMMENDATIONS

MOTION BY COUNCILMAN BRUESCH, SECOND BY COUNCILMAN
VASQUEZ that the Council approve the personnel recommendations. Vote resulted:

Yes: Bruesch, Vasquez, Imperial, Clark
No: None

Absent: Taylor

Abstain; None

The Mayor Pro Tem declared said motion duly carried and so ordered,

IV. OTHER MATTERS

Frank Tripepi, City Manager, stated that a request was received from the League
of California Cities fo file an AMICUS in support of ERAF, Tt was the consensus of the
Council to join AMICUS.
V. ADJOURNMENT

There being no further action to be taken at this time, the meeting was adjourned
at 7:10 p.m. 1o an Adjourned Regular Meeting on June 13, 2000 at 7:00 p.m,

Respectfully submitted: APPROVED:

i/
;;ity Cler;i MAé OR ? .




Attachment AR

TO: HONORABLE MAYOR
AND MEMBERS
ROSEMEAD CITY COUNCIL
FROM: | RANK G. TRIPEPI, CITY MANAGER
DATE: JULY 6, 2000
RE: RESOLUTION NO. 00-40 AUTHORIZING THE ESTABLISHMENT OF THE

PARS SUPPLEMENTAL RETIREMENT PLAN TO BE ADMINISTERED BY
PHASE II SYSTEMS, PARS TRUST ADMINISTRATOR

At the June 6, 2000 Budget Study Session, the City Council adopted Resolution No. 00-28
approving a supplemental retirement benefit and authorizing staff to contract for the benefit and
administration. Attached for your consideration is Resolution No. 00-40 authorizing a
supplemental longevity retirement plan for those employees and Councilmembers who are
current members of the PERS Retirement System. It would upgrade the current PERS System of
2% at 55 to 3% at 55. In order for an employee to qualify for this benefit, they would be
required to be an employee of the City at the time of retirement and have a minimum of 20 years
of service with the City of Rosemead. Councilmembers would be required to have served a
minimum of 12 years on the Council in order to qualify.

The plan includes a tier 11 which would be available to those employees who have a minimum of
10 years of service and are at least 60 years of age at the time of retirement. Their retirement
would be based ona 2.5% at 60 formula.

In addition to the resolution I have attached the following documents:
ATTACHMENT I - An Executive Summary and Service and Fee

Summary: A summary of the Plan and the projected cost for the
first year.

ATTACHMENT II - Trust Administration Agreement: This
document retains the services of Phase 11 Systems as Trust
Administrator to the PARS Trust. They will provide

administrative and consulting services. : Tr A e rena
. COUNCH, 7GENDA

JUL 112000




PARS Supplemental Retirement Plan
July 6, 2000
Page two

ATTACHMENT III - Trust Document: The legal document
required by the Internal Revenue Service.

ATTACHMENT IV - Retirement Plan: The actual plan document
which details the benefits and the eligibility requirements.

The City Attorney and the auditors have reviewed the documents and have had all their questions
answered.

RECOMMENDATION

It is recommended that the Rosemead City Council adopt Resolution No. 00-40 which adopts by
reference the Trust Administrative Agreement, the Trust Document, and the Retirement Plan;
and appropriate the necessary funds from unappropriated reserves.

Costaff'pars




Attorney for at least ten (10) but not more than twenty (20) years immediately
prior to termination of duties;
(4) has terminated employment with the Employer;

(5) has applied for benefits under this Plan; and

(6) has retired under PERS.
c) An Employee shail be eligible to receive Retirement Benefits described under
Section 2.1 Tier II1 if he/she:
(1} is a City Council member of the Employer on or after July 1, 2000;
(2) is at least fifty-five (55) years of age;
(3) has completed twelve (12) or more years of service as a City Council member

with the Emplovyer as of the last day of employment with the Employer;

(4) has terminated employment with the Employer;

(5) has applied for benefits under this Plan; and

(6) has retired under PERS.

1.2 Commencement of Benefits.

Benefits shall commence as of the first day of the month after an Employee meets the

eligibility requirements of section 1.1.

FALANCEPARS REPAGENCIESRosemeadiDefined Beaehit Plan Docoment {Verdon 4) doc 'S'




ARTICLE X
PARTICIPATION

1.1 Eligibility for Benefits.

a) An Employee shall be eligible to receive Retirement Benefits described under

Section 2.1 Tier 1 if he/she:

(1} is a fall-time Miscellaneous Employee of the Employer or a contract city
attorney on or after July 1, 2000;

(2) is at least fifty-five (55) years of age;

(3) has completed twenty (20) or more years of full-time continuous employment
with the Employer as of the last day of employment with the Employer or has
been retained continuously as City Attorney for at least twenty (20) years
immediately prior to termination of duties; |

(4) has terminated employment with the Employer;

(5) has applied for benefits under this Plan; and |

(6) has retired under PERS.

b) An Employee shall be eligible to receive Retirement Benefits described under

Section 2.1 Tier II if he/she:

(1} is a full-time Miscellaneous Employee of the Employer or a contract city
attorney on or after July 1, 2000;

(2} is at least sixty (60) years of age;

(3) has completed at least ten {10) but not more than twenty (20) years of full-

time continuous emploYment with the Employer as of the last day of

employment with the Employer or has been retained contimaously as City

PALANCENPARS AEMAGENCIES RosemeadiDefined Bancfit Plan Docwment (Verdon 4) dac "4'
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RESOLUTION NO. 2000-40

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD,
CALIFORNIA AUTHORIZING THE ESTABLISHMENT OF THE PARS
SUPPLEMENTAL RETIREMENT PLAN TO BE ADMINISTERED BY
PHASE II SYSTEMS, PARS TRUST ADMINISTRATOR

WHEREAS, on June 6, 2000, the City Council adopted Resolution 2000-28 finding that
is in the best interest of the City to provide a competitive retirement plan to attract and
retain City employees; and '

WHEREAS, Resolution 2000-28 declared the City’s intention to become a member of
PARS and adopt the PARS Supplementary Retirement Plan for Rosemead City
employees and officials currently in the PERS system; and

WHEREAS, Resolution 2000-28 instructed staff to negotiate and bring to the City
Council for final approval the legal documents to implement the PARS plan, with said
plan effective July 1, 2000; and

WHEREAS, the CITY is eligible to be a member of the Public Agency Retirement
System (PARS), and provide to its” employees a governmental plan, qualifying under
relevant sections of the Internal Revenue Code and the California Government Code.

NOW THEREFORE, THE CITY COUNCIL OF THE CITY OF ROSEMEAD,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE AND ORDER AS
FOLLOWS: - ,

1. The COUNCIL does hereby adopt the PARS Trust, including the PARS
Supplementary Retirement Plan (SRP) for City employees effective July
1, 2000.

2. The CITY’s PARS Administrator is hereby authorized to execute the
PARS legal and administrative service documents on behalf of the CITY
to implement a PARS supplemental plan to CalPERS. In addition, if the
CITY’s PARS Administrator finds that the PARS supplemental plan
benefit must be limited under Section 415 of Internal Revenue Code, then
the Plan Administrator will implement a replacement benefit program at
no additional cost to the City.




'j .

3. The COUNCIL hereby appoints the City Manager, or the designee of the
City Manager, as CITY Administrator for PARS, and further authorizes .
him/her to implement the Plans and to take whatever additional actions are
necessary to maintain the participation-of the CITY in PARS and to
maintain PARS compliance with relevant regulations issued or as may be
issued by the Federal or State government or agencies.

MAYOR 7

ATTEST:

!J‘
1,

City Clerk *

STATE OF CALIFORNIA
COUNTY OF LOS ANGELES

T, Nancy Valderrama, City Clerk of the City of Rosemead, California, hereby éertify that
the Resolution 2000-40 was duly and regularly adopted by said CITY as a regular
meeting thereof held on the 11" day of July, 2000, and passed by the following vote:

AYES: Bruesch, Clark, Vasquez, Imperial
NOES: Taylor
ABSENT: None -
ABSTAIN: None

IN WITNESS WHEREOF 1 have hereunto set my hand seal this _¢ [ £ ’é"‘] A % Bt

vy -’.IJ

Do Clty Cerk

-
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Vote resulted:

Yes: Bruesch, Clark, Vasquez, Imperial
No: Taylor

Absent: None

Abstain; None

The Mayor declared said motion duly carried and so ordered.

C. RESOLUTION NO. 20600-40 - AUTHORIZING THE ESTABLISHMENT
OF THE PARS SUPPLEMENTAL RETIREMENT PLAN

The following resolution was presented to the Council for adoption.
RESOLUTION NO. 2000-40

A RESQOLUTION OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD,
CALIFORNIA AUTHORIZING THE ESTABLISHMENT OF THE PARS
SUPPLEMENTAL RETIREMENT PLAN TO BE ADMINISTERED BY
FHASE II SYSTEMS, PARS TRUST ADMINISTRATOR

Councilman Taylor stated that any comments or objections he has with this item is not a
reflection on any employee of the City. Mr. Taylor stated that the current retirement rate of 2%
would entitle a 30-year employee to 60% of their salary, and by adding another 1% is about a
50% increase. Mr, Taylor stated that this is-excessive, and that 95% of working people in private
enterprise do not have those benefits or options to retire at those rates. Councilman Taylor
requested clarification on the benefits for the City Attorney’s office.

Robert Kress, City Attomney, responded that the Council allows him to participate in this
plan as an individual, not the entire law firm,

Councilman Taylor stated that his objection is not with the City, but he is aware that
other cities, fire and police departments are receiving pension increases to 3% also. However,
Mr. Taylor stated again that he cannot support this increase as 95% of the workers in America
cannot receive such benefits.

Councilman Bruesch stated that a tremendous amount of money and effort is expended in
training government employees, and once trained you want the employee to stay. Mr. Bruesch
explained that the way to accomplish this is to increase their salaries and to make retirement
benefits equal to private industry, Mr. Bruesch continued that many cities and large corporations
have opted to increase their retirement benefits to encourage employees to stay until retirement
age. Mr. Bruesch stated that he is in favor of making the retirement package as good as possible
so that employees will not be lured away for just a few dollars more.

Councilman Taylor stated that he is not opposed to a retirement program at 60%, which is
reasonable. But, 80%, 90%, or 100% is excessive,

Mayor Pro Tem Imperial that he is in favor of increasing retirement benefits and that he
wants to eleviate employee’s worries about their future,

MOTION BY MAYOR PRO TEM IMPERIAL, SECOND BY COUNCILMAN
VASQUEZ that the Council adopt Resolution No. 2000-40 which adopts by reference the Trust
Administrative Agreement, the Trust Document, and the Retirement Plan, and appropriate the
necessary funds from unappropriated reserves. Before vote could result, more discussion
ensued.

Juan Nunez, 2702 Del Mar, stated that this plan will cost the City $188,790 a year.

CCMIN:T-11-00
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Councilman Bruesch asked if the monthly administrative fee comes out of interest earned
from the account.

Don Wagner, Assistant City Manager, responded that it does not, that the administrative
fee is a flat fee rather than a percentage of the assets over the years.

Mr. Nunez questioned ifthe employees contnbute anything to this plan? -

M, Wagner responded that the City pays the contributions, but this is not a portab]e plan
such as PERS. The employee has to work for the City a minimurmn of 10 to 20 years and retire
from the City.

Councilman Taylor pointed out that Rosemead has a history of not having a largé
turnover in employees.

Mayor Clark clarified that the reason employees stay is not necessarily just for the
benefits, but that we have a quiet City and everyone seems to get along,

Councilman Bruesch stated that the PERS retirement system has a 3% COLA increase
yearly, and that the Consumer Price Index goes up approximately by 4%. Mr. Bruesch
calculated that every year our retired employees aré losing 1% of their buying power and after 10
years that would be 12% loss, and at 20 years it would be a 25% loss. Therefore, the 60% salary

at retirement would leave the employee with only 35% of their buying power. Mr. Bruesch
stated that he is concerned with retired employees being able to maintain thelr standard of living
and feels that with PARS, this will allow that.

Mayor Pro Tem Imperial called for the question.

Vote resulted:

Yes: . Bruesch, Clark, Vasquez Imperlal
No: Taylor

Absent: " None

Abstain: - None

The Mayor declared said motion duly carried and so ordered.

Councﬂman Tayior stated that his comments were not against any employees, but feels
that this is an excessive amount.

Mayor Pro Tem Iinperial stated that for 5 years employees only received a COLA
tnerease and that the employees were loyal enough to stay, and now they wnl! be offered a benefit
that will mean more in the long run than salaries.

Mayor Clark pointed out also that during the recession of 1992 and 1993, raises were not
given,

The following item was taken out of order in deference to those is the audience.
v, CONSENT CALENDAR

.CC-A RENEWAL OF MEMBERSHIP IN THE SAN GABRIEL VALLEY
COUNCIL OF GOVERNMENTS

MOTION BY COUNCILMAN TAYLOR, SECOND BY COUNCILMAN BRUESCH
that the Council authonze the renewal of membership in the San Gabriel Valley Council of
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RESOLUTION NO. v01-20

A RESOLUTION OF THE ROSEMEAD CITY COUNCIL
FIXING THE EMPLOYER’S CONTRIBUTION UNDER THE
PUBLIC EMPLOYEES® MEDICAL AND HOSPITAL CARE ACT

WHEREAS, Government Code Section 22825.6 provides that a local agency contracting
under the Public Employees’ Medical and Hospital Care Act shall fix the amount of the
employer’s contribution at an amount not less than the amount required under Section 22825 of
the Act, and '

WHEREAS, the City of Rosemead is a local agency contracting under the Act; now
therefore be it

RESOLVED That the employer’s contribution for each employee or annuitant shall be
the amount necessary to pay the cost of his/her enroliment, including the enroliment of his’her
spouse and his/her eligible family members, in a health benefit plan, up to a maximum of the rate
for PERSCare for family enrollments, plus administrative fees and Contingency Reserve Fund
Assessments. -

FURTHER RESOLVED that this Resolution shall take effect on July 1, 2002.

Approved and Adopted this 10th day of July, 2001 ata regilar meeting of the Rosemead
City Council. ‘

At!:est:

et e

N‘ancy‘v alderrama, CMC
City Clerk




STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) ss.
CITY OF ROSEMEAD

I, Nancy Valderrama, City Clerk of the City of Rosemead, do hereby certify that the
foregoing Resolution No. 01-20 being:

A RESOLUTION OF THE ROSEMEAD CITY COUNCIL FIXING EMPLOYER'S
CONTRIBUTION UNDER THE PUBLIC EMPLOYEES’ MEDICAL AND HOSPITAL
CARE ACT

was duly adopted at a regular meeting of the Rosemead City Council on the 10* day of July ,
2001, by the following vote to wit: '

AYES: COUNCILMEMBERS: BRUESCH, TAYLOR, IMPERIAL, CLARK,
VASQUEZ

NOES: NONE

ABSTAIN: NONE

ABSENT: NONE

el e i

NANCY VALDERRAMA, CITY CLERK

AGENDACERTIFY
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Yes: Bruesch, Taylor, Imperial, Clark, Vasquez
No: ' None
Absent: . None
Abstain: None

The Mayor declared said motion duly carried and so ordered.
1.  LEGISLATIVE
A, RESOLUTION NO. 2001-19 - CLAIMS AND DEMANDS
_The following Resolution was presented to the Council for adoption.
RESOLUTION NO. 2001-19

ARESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROSEMEAD
ALLOWING CERTAIN CLAIMS AND DEMANDS IN THE SUM OF
$1,159,210.14 NUMBERED 34461 THROUGH 34619

MOTION BY MAYOR PRO TEM BRUESCH, SECOND BY COUNCILMAN
VASQUEZ that the Council adopt Resolution No. 2001-19. Vote resulted:

Yes: Yasquez, Taylor, Bruesch, Clark, Imperial
No: None
Absent: None
Abstain: None

The Mayor declared said motion duly carried and so ordered.

B. RESOLUTION NO. 01-20 - FIXING EMPLOYEE'S CONTRIBUTION
UNDER THE PUBLIC EMPLOYEES' MEDICAL AND HOSPITAL CARE
ACT

MOTION BY MAYOR PRO TEM BRUESCH, SECOND BY COUNCILMAN
VASQUEZ that the Council adopt Resolution No. 1-20, Vote resulted:

Yes: Bruesch, Taylor, Imperial, Clark, Vasquez
No: None
Absent: None
Abstain: None

The Mayor declared said motion duly carried and so ordered.

G RESOLUTION NO. 01-21 - MAKING CERTAIN FINDINGS AND

' DETERMINATIONS WITH RESPECT TO REDEVELOPMENT
AGENCY PAYMENT FOR UNINTERRUPTIBLE POWER SUPPLY
SYSTEMS FOR TRAFFIC SIGNALS

MOTION BY MAYOR PRO TEM BRUESCH, SECOND BY COUNCILMAN
VASQUEZ that the Council adopt Résolution No, 01-21. Vote resulted:

Yes: Bruesch, Imperial, Clark, Vasquez
No: Taylor .
Absent: None

Abstain: None







